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Introduction 

How often do you get asked the question, “What do you want to 

be in future?” Quite often, I suppose.  

When I was younger, people around me wanted to know my 

aspirations for the future. So, they would ask me, “Donald, 

what do you want to be in future?” Well, I wanted to be a 

lawyer. I loved unravelling mysteries. Perhaps, it stemmed from 

my love for legal drama such as Criminal Minds, Boston Legal, 

Lie to Me, Mentalist and a few others. Yeah, these are my 

favorite movies till date. However, my aspirations were short-

lived. Due to my outstanding performance in my Junior WAEC 

(West African Examination Council), I was encouraged to 

become a science student. Even though I was not passionate 

about science at the time, my results spoke otherwise. I made 

11As so everyone believed I‟d make a great science student and 

that is how I joined the science class.  

As the time for SSCE drew closer, I realized I didn‟t know what 

I wanted to study at the University. The only thing I knew was 

my desire to someday become a legal practitioner. However, 

seeing that the chances of my achieving that aspiration were 
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slim, I started considering other science-related options. I 

considered Medicine at first but I didn‟t have an inkling of 

interest in that area.  After much consideration and counselling 

from my parents and teachers, I finally opted for Mechanical 

Engineering. I saw myself excelling in Engineering better than 

other science career paths. So, I studied hard and was eventually 

admitted to run the Mechanical Engineering Program for 5 

years.  Here I am, almost 10 years later, grateful for the choice I 

made. Although it was not my first, the career path has been 

particularly rewarding for me.  

Perhaps, you are where I used to be several years ago. Maybe, 

you want to become a medical doctor, a lawyer or even an 

engineer but you have been encouraged by your parents to study 

something else. Maybe you don‟t have any aspirations at all and 

you need help deciding on what course to study at the 

University. I know how tough making this decision can be. This 

is why I want to help you explore suitable career options. I want 

you to do well in what you love. I want to help you make a 

choice that you will enjoy in future.  
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Do you know that your career choice is one of the most 

important decisions you will make in life? Yes, it sure is! I‟m 

not saying this to make you anxious, rather, I am here to help.  

Your career is the means through which you will solve people‟s 

problems and put food on your table. A furniture maker, for 

instance, creates comfort. He gets paid to make chairs, tables, 

bed stands, and other materials we need at work, school, and at 

home. A dentist helps to keep your mouth free from diseases. A 

lawyer gets paid to settle legal disputes out of court or defend 

people in court. All of these professions and more have one 

thing in common; they are all targeted at problem-solving. They 

solve a problem and get paid for it. How did they become 

problem solvers? They simply went to school. They studied and 

performed well, gaining the knowledge they needed to solve 

problems.  

Likewise, you are in senior secondary school to learn a 

combination of subjects so you can enroll in the university, get 

trained, and get paid to solve people‟s problems. Whatever 

career path you choose must solve a problem and you need to 

choose the right course to study so that you can have the 

knowledge required to solve that problem. So, at this stage, you 
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must be properly guided so you don‟t end up opting for a career 

path for the wrong reasons.  

I want to help you discover your most suitable career accurately 

and in the shortest possible time through this book. You can use 

the information in this book to gain clarity on who you are and 

what you naturally possess that can be developed. At this stage 

of your life, it is okay not to know what direction you want to 

walk in. It is okay to have different dreams, desires, and 

aspirations. However, it should become a motivation for you to 

start searching for answers that will help you with this choice. 

As a student reading this book, you will learn and discover your 

career interests and how you can build a profitable career from 

it, with or without formal education. I divided this book into 

three parts, each covering several vital points to guide you 

towards a successful career. The first part centers on the need 

for self-discovery. This information will help you understand 

yourself better. The next part provides the useful information 

you need to choose the right education. You will learn how you 

can train yourself to recognize existing career opportunities and 

choose the career most suited to you. The last part, which is the 

concluding part, shows you how you can explore and succeed in 
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your chosen career path. You will also learn how to deal with 

failures when they come. As a bonus tip, I will give you the top 

ten skills you can develop to help you earn a living even without 

formal education. Through these skills, you can earn some 

money even as a student to support yourself through school, 

assist your parents, or save for the future.  

At the end of each chapter, there will be practical exercises. To 

make these exercises more interactive, I included a writing 

space for you. There, I want you to write down all your thoughts 

and answers to the questions asked so you can always refer to it 

every day or as often as possible. Also, you will find that as you 

try to answer the questions, you may be a little confused at first. 

Please don‟t let that discourage you. If you are someone who 

hates to write things down, I will encourage you to just make 

this your little way of sacrificing for the future you desire. The 

faintest pen they say is better than the sharpest memory. Writing 

helps you remember all the details in a way that your memory 

cannot serve you. I know you will grow to become a great 

person. As you read this book, I know that you will be clear on 

what subjects to take in school, the course to study at the 
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University, and how to excel in your chosen career path. And 

so, our journey begins… See you on the other side! 
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What Do I Want in Life? 

Janet, a brilliant young entrepreneur, had 

dreams of becoming a doctor when she 

was younger. However, experiencing chemistry in her senior 

secondary school changed her mind. She struggled to 

understand chemistry. Even though she passed her other 

subjects, she barely made a C in Chemistry. On her own, she 

decided to study Engineering at the University because she 

performed better in Mathematics. While that seemed like a good 

decision, Janet noticed after the first two years of study, that 

Engineering was not based only on Mathematics. There were 

other equally relevant subjects or courses she had to pass to 

graduate as an Engineer. Some of those courses were quite 

difficult to understand. However, she tried her best to perform 

well in her studies. Though she managed to pass those courses, 

she still couldn‟t imagine herself being an Engineer anymore. 

She only tried to do well for her parent‟s sake.  

After completing her Engineering degree program, she landed 

her first job as a Network Engineer. She dreaded going to work 

1 
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every morning because she did not particularly enjoy the job. 

She just did it for the money. As a result, her performance at 

work was average. After two years of working, she finally 

decided to pay attention to an interest she had. From childhood, 

she loved to write. She used to write short stories and read them 

to her classmates who enjoyed listening to her. Although she did 

not consider it as a career path back then, she decided to train to 

become a writer since she enjoyed writing; rather than struggle 

in a career that she did not enjoy, she‟d train to become a writer.  

Reading this story, you might think to yourself, “Wait! Isn‟t 

Janet confused? Does she even know what she wants to do with 

her life?” Well, you wouldn‟t be the first to think that way. 

When she shared her desire to switch career paths, her parents 

thought she was making a mistake. She was well paid at her job 

so why change career paths? Why did she have to spend five 

years studying Engineering only to change her mind afterwards?  

Despite her parents‟ reservations, Janet went ahead with her 

decision. She trained to become a writer and was eventually 

employed by a publishing house as one of their top-class 

writers. I‟d like you to re-read Janet‟s experience and note down 

your observations. Do you think Janet did not know what she 
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wanted to do with her life? Why spend several years preparing 

for a career she would later abandon? Do you think she would 

have discovered her writing passion earlier if she had the right 

career guidance?   

One of the things that stand out for me in Jane‟s story is her 

indecisiveness. From her childhood aspiration down to her 

university days, you can see that she changed her mind on what 

career path to follow. First, she wanted to be a doctor; then an 

engineer and; she eventually became a writer. Why was her 

experience filled with uncertainty? The main reason is an 

absence of guidance. Janet had little or no help from her parents, 

teachers, or any other experienced older person in her life. She 

made choices based on her understanding. Her understanding of 

what career is and how she can identify the most suitable option 

for her was limited. It was her first time making such a life-

defining decision and it would have gone better if she sought 

counsel from the experienced older people around her.  

The first lesson I‟d like you to learn about choosing a career is 

this: No career path is insignificant. I am pretty sure you may 

have noticed that some of your teachers, parents, and fellow 

students suggest medicine, law, and engineering to you or other 
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students, more often than others. Some parents get upset when 

their ward wants to pursue a career in music or film making. 

What they need to understand is that there are different career 

paths that one can explore, all of which are just as good as 

medicine, law, or engineering. The world overview of profitable 

career paths is expanding. That means that as new problems 

arise, new career (job) opportunities spring up. Technology, for 

instance, was not as relevant in the 20th century as it is now. 

Right now, there are a lot of global career opportunities 

resulting from technology. Apart from technology, the world of 

entrepreneurship is another booming career path that has helped 

create solutions to many problems. Every career path is 

significant as long as it solves a unique problem. 

Now you know this, I want you to know that the first thing you 

need to make the right career choice is to become self-aware. 

You need to know yourself to be able to tell what you can and 

cannot do. Had Janet been self-aware, she‟d have known that 

her love for Mathematics was not an indicator that she was born 

to study engineering. Rather, with a combination of other 

factors that we will be discussing, she‟d have discovered her 

passion for writing and started training earlier.  
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Knowing yourself means that you know your natural abilities, 

your personality type, and how your actions affect your future 

and others as well. If you want to make the right choice in 

anything, including your career, you should get to know 

yourself. You will be able to understand yourself better, become 

comfortable with yourself and be motivated to become a better 

version of yourself. So, knowing what you want out of life starts 

with knowing yourself.  

This quote by Dr Myles Munroe perfectly sums up all I have 

said so far  

“The greatest discovery in life is self-discovery. Until you 

find yourself, you will always be someone else. Become 

yourself.”  

My goal in this chapter is to help you discover yourself so that 

you can determine what you want out of life and how you can 

make it happen. 

Discover & Become “You” 

There is an 80% chance you might relate personally with what I 

am about to say. How often do you feel pressured to become 

someone else just so you can please your parents, teachers, 
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friends, or anyone else? I understand the pressure that comes 

with being young and having your whole life ahead of you. Yet, 

everyone wants you to act in a certain way or choose something 

you don‟t want to do… So, it‟s hard to just be yourself and do 

what you think is best when they all seem to know more than 

you. It becomes especially tough when you want to choose a 

career path to pursue. Believe it or not, I went through that 

phase myself and I must confess, it was quite challenging to go 

ahead with my aspirations especially because my parents saw 

things differently. However, I made it. I became successful. I 

believe you too can.  

Amid all these challenges, I learned that trying to please 

everyone is frustrating. Knowing and becoming who you were 

created to be is a lot more rewarding. It will help you know 

what you can do and what you cannot do. It exposes your 

strengths and weaknesses. It helps you see how you are different 

from others, helping you identify the best possible career paths. 

I tell you this sincerely: Until you understand yourself, you will 

never be able to pinpoint what you want in life. You will make 

decisions out of fear or the desire to be accepted. You will 
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struggle to find happiness or fulfilment in whatever career path 

you choose and even in your personal life. 

Do you know that you are uniquely wired to solve a specific 

problem? Maybe you have been called dumb by teachers and 

your fellow students, or even your parents because you struggle 

to pass certain subjects. I don‟t want you to beat yourself up 

about it anymore. Not being good in Mathematics is not the end 

of the road for you. There is something you are good at. You are 

yet to discover it. Also, being quiet and brilliant does not make 

you weird or strange. It is who you are and with those traits, you 

could probably become the next Bill Gates or Leonardo 

DaVinci, depending on your career interest. 

So, rather than trying to be as good as that brilliant or popular 

classmate of yours, why don‟t you try being you? Why don‟t 

you let me help you discover your uniqueness and let‟s help you 

become you? Let me show you where to begin. 

How You Can Discover Yourself 

Stephen Covey, the author of “7 Habits of Highly Effective 

People” once said,  
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Self-awareness involves deep personal honesty; it comes 

from asking and answering the hard questions.  

Now, I am going to be asking questions that will require your 

absolute sincerity. The answers you give will help you discover 

who you are. To get the most out of this part of the book, I‟d 

like you to make use of the writing space provided for you at the 

end of this chapter. There, I want you to write down all your 

thoughts and answers to the questions asked. Just fill it with as 

much information as you can come up with.  

Here are three key questions you must answer to discover 

yourself: 

 What are my natural abilities?  

 What am I passionate about? What are my interest areas? 

 What is my personality? 

In subsequent chapters, I will be answering these questions one 

after another. Each of these questions revolves around vital 

areas in your life that define who you are and what career is 

most suited for you.  
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Your natural abilities, for instance, are your gifts and talents, 

things you find easy to do; something others may struggle to do. 

For instance, if you love to talk and you have been criticized by 

your teachers and classmates or even your parents, you should 

not give up that gift because of their opinions.  

Every ability you have is significant. Through your natural 

abilities, you can identify problems, solve them, and get paid 

afterwards. For instance, your speaking gift can be used to 

entertain others through comedy. You can work with big brands 

like MTN to create entertaining advertisements for their 

products. You can also use that speaking gift to anchor events or 

ceremonies such as weddings, corporate dinners, graduation 

parties, and many others. Oh yes, events need an anchor and 

you can solve that problem with your speaking ability. There are 

a host of other problems you can solve with your talents and 

abilities. I call them gifts because although they appear to be 

insignificant at first, they can do more than put food on your 

table if you choose to develop it. They can provide the income 

you need to help your parents and carry out humanitarian 

services.  



22 ‖ THE CAREER GUIDE 

 

 

So, no gift is insignificant. You just need a guide to show you 

how to turn that gift into a solution for someone‟s problems. So, 

ask yourself: “What can I do best with the least amount of 

effort? What things come naturally to me?” Write down what 

you think you are good at. In the next chapter, I will show you 

how you can identify your natural abilities.  

Activity 

Having read through this chapter, write down in one sentence 

the answer to the question, “What do I want out of life?” Then 

write a list of natural abilities you think you possess. 
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What Are My Natural Abilities? 

I mentioned earlier that in discovering 

yourself, there are three questions you must 

answer. They are;  

● What are my natural abilities?  

● What are my interest areas? 

●  What is my personality? 

In this chapter, we will be answering the questions, “What are 

my natural abilities? And What are my interest areas?” As 

mentioned previously, your natural abilities are those things you 

find easy to do while others struggle to do them. They are things 

you can easily do without any form of training or guidance. Of 

course, you may not be perfect at it but the ability is innate. 

Thus, you can identify it and develop it.  

Identifying your natural abilities can be quite difficult to do. 

From Janet‟s experience in the previous chapter, you can see 

how long it took her to discover she was good at writing. All 

along, she had neglected it, focusing more on her love for 

2 



26 ‖ THE CAREER GUIDE 

 

 

Mathematics. But today, she is well paid and valued by the 

company she works for. 

Now, I am well aware that finding out what you love to do is 

not a walk in the park. As a result, I conducted in-depth 

research, gathering insights from experts, so that you can 

identify and develop your natural abilities. Here, you will learn 

what your strengths are and how you can use them. In this 

chapter, I will be showing you practical ways you can identify 

your natural abilities.  

Identifying Your Natural Abilities 

Amid the constant peer pressure from social media to define 

ourselves in 280 characters or less, it is no surprise that we 

sometimes lose ourselves in the crowd, trying to be others. 

Before you begin choosing a career path, know yourself so you 

don‟t become someone else. This will entail identifying your 

abilities so you can determine what you need to learn.  

Michelangelo, an Italian Renaissance Artist, discovered his 

drawing talent from childhood.  Rather than focus on schooling, 

he was more interested in observing painters at nearby churches 

and drawing every chance he got. When his father saw his son‟s 
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passion and persistence for drawing, he decided to help him 

develop that ability. He apprenticed him, at the age of thirteen, 

to Ghirlandaio and the Florentine painter's fashionable 

workshop.  

Through this informal way of learning, Michelangelo developed 

his drawing ability, learning different drawing and painting 

techniques. One of the things I want us to consider from this 

story was Michelangelo‟s drawing talent. He loved drawing so 

much that he‟d rather draw pictures than complete an 

assignment in school. While I do not encourage you neglecting 

your assignments, I also want to point out that the young artist 

at the time, loved drawing so much that even a missed 

assignment and perhaps, flogging from his parents and 

instructors, did not stop him from doing what he loved. He 

eventually created the globally recognized 'David' and 'Pieta' 

sculptures and the Sistine Chapel and 'Last Judgment' paintings. 

Sometimes, we struggle to do things that are beyond our ability 

rather than seeking to identify the ones that are indeed our 

strengths. There is something you are good at. You just haven‟t 

discovered it yet. When you discover it, you can then train and 
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develop those abilities. You will have a valid reason for going 

to school rather than choosing to do it because of peer pressure.  

We are part of a system that desperately needs creative and 

innovative individuals to proffer solutions to problems that 

arise. Mark Zuckerberg used his creative and innovative ability 

to invent Facebook. I‟m sure you enjoy using Facebook. After 

all, it allows you to stay connected to your friends and family. If 

he did not discover this natural ability, he never would have 

gone for training to develop it. And yes, there will be no 

Facebook. Both Michelangelo and Mark Zuckerberg have been 

paid over and over again for the problems they solve. While 

Mark solves the problem of communication and connectivity, 

Michelangelo‟s paintings enhance the beauty of buildings.  

What natural abilities do you have? Here are typical examples 

of what your natural abilities could look like: 

SOME NATURAL ABILITIES 

Speaking Writing Math Defending 

Others‟ Rights 

Caring 

for 

others 

Leadership 

Reading Listening Teaching Planning Music Computer 
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Ability to 

make new 

friends 

Computer/ICT Critical 

Thinking 

Drawing/Painting  Encouragin

g others 

These are just a few examples of natural abilities. Every one of 

these natural abilities can be developed into a career. Remember 

that we said that a career is the means through which you get 

paid to solve other people‟s problems. At this point, I am going 

to show you an easy way to identify your natural ability. Just 

knowing what you can do will surely go a long way in your 

career decision-making. There are many ways to identify your 

natural abilities but I have found this one to be effective. It is 

called the theory of multiple intelligences developed in 1983 by 

American psychologist Howard Gardner. As we explore this, I 

need you to write down what you think your abilities are and we 

can go from there. 

What is Your Intelligence Area? 

Do you know that there is more to 

being intelligent than being good in 

languages or mathematics alone? 

Yes, if you are not good in 

Mathematics or English, it does not 
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mean you are a complete failure. No! There are other 

intelligence areas and we will be exploring them so that you can 

now feel confident in your abilities. Notice that Michelangelo‟s 

strength was not Mathematics. It was painting, an ability some 

people look down on. Yet, that ability became the stepping 

stone for his greatness. He excelled beyond a reasonable doubt 

in his career as he worked with great poets, kings, and other 

influential people in his time. If you can identify your 

intelligence area(s), identify your career interests & 

corresponding innate abilities, and develop yourself on the 

strength of this knowledge, you too can excel in your career. 

In the theory of Multiple Intelligences, there are nine types of 

intelligence, each of which portrays a different way to solve the 

needs of humanity. Let‟s go over each of the nine types of 

intelligence identified in Gardner‟s Theory of Multiple 

Intelligences, and discover your Intelligence Area(s). 

Verbal/Linguistic Intelligence 

Do you love to read and write? Do you 

learn languages quickly? How easy do 

you find it to put words together and 
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express yourself on paper? Do you love to play with words, 

appreciating the complexities of word structure, sentence 

structure, sound, and meaning? Do you express yourself with 

ease through speaking? Do you enjoy taking notes during 

classes, personal studies and at other times? Do you love to 

debate? If your answers were yes, you possess this type of 

intelligence. Poets, editors, strategists, lawyers, administrators, 

public speakers, journalists, Broadcasters, and a host of others, 

are examples of career experts with this intelligence. 

Chimamanda Adichie, a prolific Nigerian writer, is a typical 

example of someone with a high level of linguistic intelligence. 

Over the years, she used her writing ability to communicate 

brilliant ideas to the people. Her book Half of a Yellow Sun is 

one of such examples.  

Logical/Mathematical Intelligence 

Are you good with numbers? Do you 

excel at mathematical operations and 

arithmetic operations? Do you love to 

carry out scientific investigations? 

Then you have a high 

logical/mathematical intelligence. You have a mind that works 
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like a computer; thus, you find it easy to understand 

mathematical models, measurements, complex calculations and 

abstractions with ease. Mathematicians, detectives, investigative 

journalists, scientists, computer programmers, and inventors, all 

fall under this category. Bill Gates, the principal founder of 

Microsoft Corporation, a company whose operating system 

powers over 90% of the systems in use today, possesses high 

logical/mathematical intelligence. 

Visual/Spatial Intelligence 

Can you visualize a thing and create it 

exactly how you imagined it should be? 

Do you love to draw, build things, or 

design? Do you love looking at pictures, 

imagining or playing around with 

puzzles or mazes? Then you possess visual/spatial intelligence. 

You find it easy to visualize things in your mind‟s eyes and 

create it on paper in an exact manner or even better. You think 

in 3 dimensions even when the information you have is limited. 

You can see the result of a project before you even get started. 

Designers, Engineers, Architects, Visual Artists, Painters, 

Sculptors, Fashion Designers, Pilots, fall under this category. 
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Michelangelo is a typical example of someone with an 

exceptionally high visual/spatial intelligence. 

Bodily-kinesthetic Intelligence 

Are you athletic? Do you enjoy sports? 

Do you love dancing or acting? Do you 

enjoy making things with your hands? 

Perhaps as a child, you were eager to 

build things with your hands or use tools 

to fix things. You disassemble and reassemble gadgets. You fall 

under this category. Craftsmen such as mechanics, construction 

workers, carpenters, fall under this category. Athletes, 

Surgeons, Paramedics, firefighters, fashion designers, amongst 

others also possess high bodily-kinesthetic intelligence. These 

people process knowledge through movement - bodily 

sensations. You have excellent mind-body coordination, 

possessing the ability to use parts of your body to create 

products or offer services that solve problems. LeBron James, a 

renowned basketballer, possesses this type of intelligence. 

Musical Intelligence 
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Do you love to sing, hum or find yourself tapping your feet 

regularly? How well do you recognize and dissect sounds and 

rhythms? Do you possess a good ear for music? Do you find it 

easy to memorize the lyrics of an entire song without having to 

be taught? If you do, then you fall under this category. These 

people are skilled in composing, singing or playing a musical 

instrument, thus bringing warmth, healing, to people‟s souls. 

These people are the composers, songwriters, worship ministers, 

sound engineers, vocalists, music teachers, record producers, 

Disc Jockeys, etc. Frank Edwards, Timi Dakolo and a host of 

other musicians you enjoy listening to, are typical examples of 

people who possess this intelligence. 

Naturalist Intelligence 

Do you have a green thumb? Someone with a 

green thumb causes plants and flowers to 

flourish. Perhaps your parents own a farm 

or a garden and you love to help them care 

for it. Because of your ability, the farm 

always looks green and healthy. Maybe, you are good at 

training animals and understanding them. What about 

navigation? How well can you navigate outdoors without a map 
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or compass? Maybe you are good at finding your way around a 

new environment without someone having to guide you or show 

you around. If this is you then you are a naturalist. You enjoy 

outdoor life. Botanists, Farmers, Horticulturists, Forest and Park 

Rangers, Veterinarians, Geologists, and Animal Trainers 

possess high naturalist intelligence. Charles Robert Darwin, an 

English naturalist, geologist, and biologist, well recognized for 

his contributions to the science of evolution, displayed a high 

level of this intelligence. His contributions birthed several 

solutions to problems, making the world a better place. 

Intrapersonal Intelligence 

 

Are you naturally self-aware? Ever been 

complimented by others on your ability to 

understand your strengths, weaknesses, and 

limitations? Do you find yourself spending 

quality time reflecting on things and tuning 

into your inner feelings? If so, you possess 

intrapersonal intelligence. If you possess the ability to 

understand yourself - knowing how you feel and why you feel 

that way; knowing what you want and going for it, then you 
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have a high level of intrapersonal intelligence. You also help 

others understand themselves as well. Entrepreneurs, historians, 

librarians, theologians, psychologists, possess this intelligence. 

Some examples of intra-personal skills include such things as 

being aware of your thoughts, the ability to learn, being able to 

understand and manage your own emotions, self-confidence, 

self-discipline, self-motivation, patience, taking the initiative, 

working independently, being persistent, having a positive 

attitude, and effective time management, to name but a few. 

Interpersonal Intelligence 

Anabel loves interacting with people. 

The people in her life find her easy to 

talk to and as a result, they go to her 

for advice and comfort. She finds it 

easy to read their moods, 

temperaments, amongst other things. It makes it easy for her to 

sense other things people won‟t see naturally. She brings people 

together to work as a team, assigning them to roles according to 

their strengths. Who is Anabel? She is one with a high level of 

Interpersonal Intelligence. I am sure a lot of us are just like her. 

Some of us possess the natural ability to relate to others easily. 
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You can see beyond their natural disposition, quickly 

recognizing their moods, desires, motivations and the intentions 

behind their words/actions. You can relate well with others and 

understand them. Teachers, counsellors, managers, receptionists 

exhibit a high level of this intelligence. John Maxwell, a 

leadership consultant, has an excellent understanding of people 

which makes it easy for him to easily connect with his audience 

and influence them to take actions that produce excellent 

results. 

Existential Intelligence 

 

People under this category possess the 

ability to use intuition and values 

gotten through critical thinking, to 

understand the world around them and 

proffer solutions to problems. They 

passionately pursue answers to existentialism; questions such as 

“what are we here to do on earth?”, “Why do we act differently 

at different times?” etc. You have high existential intelligence if 

you have a genuine curiosity to answer questions like the one I 

just mentioned. You also demonstrate a high level of sensitivity 
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when it comes to understanding others and the world around 

you. You can see the big picture by asking deep questions 

people might never remember to ask. It helps put things in 

perspective for yourself and others. People with this kind of 

intelligence are best suited for positions in psychology, and 

philosophy. Life Coaches and Motivational Speakers like Nick 

Vujicic and Fela Durotoye possess this intelligence. 

I developed this table to quickly summarize the nine intelligence 

areas.  

INTELLIGENCE 

AREA 

COMMON TRAITS  

 

 

 

 

Verbal (Linguistic) 

Intelligence 

● You love to write and document your ideas. 

● You enjoy reading and storytelling. 

● You find word games such as crossword 

puzzles, Scrabble and the like, very 

enlightening. 

● You love to discuss what you have read, 

brainstorming with others to gain a better 

understanding as well as impart knowledge to 

the listeners. 

● You love puns and rhymes. You also love to 

learn foreign languages. 
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Logical (Mathematical) 

Intelligence 

● You enjoy tasks that involve quantifying 

things such as mathematical operations, 

numerical reasoning, arithmetic problems. 

● You love performing experiments and 

conducting investigations to prove a 

hypothesis you formulated. 

● You enjoy playing games that require logic 

and strategy such as chess. 

● You ask deep questions that show curiosity. 

● You enjoy the challenge of unravelling 

mysteries and solving puzzles. 

● You love to acquire theoretical knowledge 

first before you can delve further to 

understand and prove your findings. 

● You grasp complex data with ease 

 

 

 

Visual (Spatial) 

Intelligence 

●  You enjoy geometry, reading maps and 

possess exceptional navigation skills. 

● You enjoy jigsaw puzzles and games that 

involve maps and mazes. 

● You love to draw and work with pictures and 

images. 

● You are good at remembering images, faces, 

and fine details vividly. 

● You enjoy drawing, photography, building 

things or daydreaming. 

● You appreciate books with pictures better. 

●  You can visualize anything with ease. 
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Bodily-kinesthetic 

Intelligence 

 

● You are aware of your body's strengths and 

recognize your physical limits. 

● You communicate well via body language - 

gestures and actions that convey your message 

to your audience. 

● You possess a good sense of timing and some 

level of discipline when it comes to 

performing physical tasks and activities. 

● You love building things, pulling things apart 

to figure out how they work and reassembling 

them. 

● You possess excellent motor skills and 

coordination. 

● You are very active, energetic, athletic and 

enjoy sports. 

● You enjoy performing or acting in front of an 

audience.  
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Musical Intelligence 

● You can easily tell when someone is going 

off-key when singing. 

● You recognize, create and reflect on music; 

sensitive to sound and noise. 

● You find it easy to analyze and dissect music 

into rhythms, tone, and timber. 

● You are good at imitating sounds, other 

people‟s voices and/or intonation. 

● You memorize concepts through rhythms and 

music. 

● Music is your first attempt to escape from the 

misery of hurt 

 

 

 

 

 

 

Naturalist Intelligence 

● You notice natural patterns and are aware of 

weather changes. 

● You are comfortable with animals; love to 

care for them and train them. 

● You appreciate plants, scenic views and you 

enjoy outdoor activities. 

●  You are inspired by nature and learn through 

natural contact. 

● You are good at gardening, plant and animal 

farming. 

● You possess an intense interest in learning 

about nature. 

● You display a dramatic enthusiasm when in 

contact with nature. 



42 ‖ THE CAREER GUIDE 

 

 

 

 

 

Intrapersonal 

Intelligence 

● You are intuitive and fully aware of your 

feelings and take actions without having to be 

told. 

● You love to learn independently and through 

reflection. 

● You work well alone. 

● You are interested in self-employment. 

● You are self-motivated, strong-willed, and 

independent. 

 

 

 

Interpersonal 

Intelligence 

● You are sensitive to the moods and 

temperaments of the people around you. 

● You can look at things from various 

perspectives instead of just sticking to your 

way of thinking. 

● You are good at getting people to work 

together despite their differences. 

● You can easily read, empathize and 

understand others. 

● You love interacting with people and learning 

through dialogue and lively group 

conversations. 

● You love to listen to other people and offer 

counsel or help to make them feel better. 

● You enjoy teaching others. 

● You enjoy social events as you love meeting 

new people. 



43 ‖ THE CAREER GUIDE 

 

 

Existential Intelligence ● You try to find meaning in life by asking 

questions about our existence 

● You also demonstrate a high level of 

sensitivity when it comes to understanding 

others and the world around you.  

● You can see the big picture by asking deep 

questions people might never remember to 

ask. 

 

In identifying your intelligence areas, it is important to 

remember that one person can possess multiple intelligences. 

For instance, you can possess musical intelligence, logical 

intelligence, and interpersonal intelligence. You should identify 

which of them plays a primary role in your life. For instance, 

you may possess 70% musical intelligence, 20% interpersonal 

intelligence and 10% logical Intelligence. It means that when 

making a career choice, you can always choose a career that 

allows you to express your musical intelligence. Other areas that 

are not dominant can also be developed and used to enhance 

your career. A predominantly musically intelligent person can 

create powerful music that will sell quickly as a result of his 

advanced interpersonal intelligence - how good he is in 

interacting with people. He can also use his logical intelligence 
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to develop a strategy to market his songs in a manner that will 

reach a broader range of audiences. 

So, what is your intelligence area(s)?   

Please note that no intelligence area is superior to another. 

Rather in a world as big as ours, each person's abilities can play 

a major role in solving personal, community, national, or global 

issues existing in our world. So, don't get intimidated when you 

discover you are not good in a particular area. Rather, write 

down your abilities and rate them from 1-5, 1 being poor and 5 

being excellent. This knowledge is vital in laying a solid 

foundation for your career path. It is just like building a house. 

If the foundation is not laid correctly, it stands the chance of 

collapsing. In the same way, if you don‟t identify your 

strengths/ talents - in terms of intelligence areas and appreciate 

it, you won‟t be motivated to develop it.  

You may end up trying to manage a career that does not align 

your interests. It is crucial that you as an individual, explore 

career options that align with your interests. When you don‟t 

find fulfilment in what you do, you will struggle to put in your 

best. Everything will seem stressful for you. You will get tired 

unnecessarily because there is no zeal or passion for doing that 
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thing. So, do yourself a favour, write down every ability you 

think you have and save it. We will be exploring career 

opportunities for these abilities in Part 2 of this book.  

Apart from your intelligence areas, your personality is another 

vital component that will help you make the right career choice. 

It is the reason you act the way you do. In the next chapter, we 

will be discussing your personality in-depth. I am sure that by 

the end of the chapter, you will discover your personality and 

see the role it plays in your career choice. 

Activity 

From the list in Chapter 2, identify your intelligence areas. 

Specify why you think you possess those intelligence areas. 

Identify three possible career paths you want to explore and 

your reason for the choice. 
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What is My Personality? 

We have discussed how unique you are 

from others. God creatively endowed 

you with a set of natural abilities with 

a complementary personality to go. In this chapter, you will 

discover your personality and see the role it plays in choosing 

your career path. Let me use this example to help you 

understand personality. 

A schoolboy named Nick rolled over again and again, after 

being woken several times by his mum, to prepare for school. 

As his eyes fluttered open, he thought to himself, “Not again! 

When will all this torture end? I wish I didn't have to go to 

school…” His thought was interrupted by his mother‟s raised 

voice commanding him to get ready for school and stop lazing 

around. So, Nick dragged himself out of bed, hit the showers, 

got dressed, had breakfast and was on the school bus in no time. 

In school, he didn‟t have too many friends, as such, school 

wasn‟t something he was particularly anticipating. Nick 

preferred to sit at the back during lectures, looking bored and 

3 
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sometimes distracted. On one occasion, his class teacher 

punished him because he had been looking out the window 

while the lecture was ongoing and couldn‟t prove that he had 

been paying attention. His grades were a little above average not 

because he wasn‟t a smart kid but because he did not have any 

interest in school work. To him, going to school was a waste of 

his time. He loved learning but not in the classroom. 

Nick preferred to acquire knowledge on his terms, spending 

quality time in the library as he increased his knowledge bank 

on various topics. For subjects that interested him, he read 

ahead and came for lectures, full of questions that were mostly 

beyond the scope of the subject matter discussed. His inquisitive 

nature caused many to misunderstand him and some of his 

teachers and students to dislike him. Their hurt ego didn‟t allow 

them to understand Nick, so they picked on him instead. A few 

teachers, on the other hand, tried to satisfy his curiosity by 

answering some of his questions and encouraging him to 

research further on those questions. Most of his classmates 

pegged him as weird. His parents feared for his future and 

couldn‟t seem to communicate with him. However, his guidance 

counsellor in school had a different testimony about Nick. Her 
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one-on-one sessions with him revealed Nick as an intelligent 

treasure hidden in the classroom, one you would have to dig to 

find. To her, he knew too much for his age, a wealth of his 

knowledge even most teachers didn‟t possess. 

Nick's story tells of someone who loves learning but hates 

school. He is not motivated to go to school or pay attention 

while in class because the experience is not challenging enough 

for him. He intentionally takes his classes for granted, doing a 

little above average when he knows he possesses the knowledge 

that will make him an A-student. Nick finds it hard to associate 

with his peers because he feels superior in intelligence to them. 

So, he stays alone, acquiring knowledge and keeping it all to 

himself because there is no one paying attention enough to 

guide him properly. His teachers couldn't see that beyond the 

“bored” look Nick always wore, was an intelligent little boy full 

of knowledge and hunger for more. His parents who tried to get 

him to take an interest in other things apart from books had their 

efforts frustrated because the more they tried to pull Nick closer, 

the farther he seemed from them. 

Why is this happening? Why does Nick seem difficult to his 

parents and teachers? Why do his classmates feel intimidated by 



51 ‖ THE CAREER GUIDE 

 

 

him? Why does he struggle to be interested in happenings in his 

environment? From the story, we can tell that Nick was 

mentally sound. However, he was bored. The way he is wired 

naturally makes him prefer self-learning to classroom learning 

which he considers too slow-paced for him. His personality is 

the underlying reason behind everything we just read about him. 

If his parents or teachers had an understanding of the role of 

personality in learning, they could have sought better ways to 

make learning more engaging for him rather than grow 

frustrated. 

What makes you different from others is your personality. Your 

personality is simply a combination of inborn traits that makes 

you act in a certain way. It is a blend of your mindset, emotions, 

behaviour, attitude, and values. Your personality type plays a 

major role in identifying your key strengths as well as 

weaknesses. That way, you know what your natural strengths 

are and how you can turn your weaknesses into strengths. You 

must always keep in mind that you possess a blend of abilities, 

skills, personality traits, values, and interests. Hence, there is a 

need to know your interests, strengths, weaknesses, innate 
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abilities and personality type, to make the right career choice. 

So how do you identify your personality type? 

How do I know my personality type? - Myers–Briggs Type 

Indicator (MBTI) 

The Myers Briggs Test Indicator (MBTI) is a great tool to 

evaluate yourself and identify your personality type. I would 

spare you all the historical mumbo-jumbo, however, it is 

necessary so you can grasp what we are about to do. 

Based on the work of a Swiss psychologist Carl G. Jung, the 

MBTI was created to help students, as well as graduates, 

discover themselves in terms of their strengths and weaknesses. 

According to Carl G. Jung‟s theory of psychological types, 

people can be characterized by four mental functions. He 

proposed that in a person, one of the four mental functions 

stated below is dominant: 

➔Extroverted (E) vs. Introverted (I), describes your 

preference of general attitude. 

➔Sensing (S) vs. Intuition (N), describes how you prefer 

to perceive information. 
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➔Thinking (T) vs. Feeling (F), explains how you prefer 

to judge situations. 

➔Judging (J) vs. Perceiving (P), describes how you 

prefer to approach life. 

Katherine Cook Briggs and her daughter Isabel Briggs Myers 

adopted his model and further developed it into the 16 

personality type profiles. This model has become a widely 

accepted concept in helping people determine the right career fit 

for their personality. Only one of the 16 types best describe you 

as an individual. I have found MBTI quite helpful in 

understanding myself in terms of career, relationships as well as 

strengths and weaknesses. Its purpose is not to get you to judge 

others but to understand yourself and others as well. It is to help 

you understand the way you think, make decisions and approach 

situations. You would also understand why some career paths 

seem more appealing to you. 

Let‟s examine the model carefully. 
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Extroversion vs. Introversion (E vs. I) 

 

This mental function refers to how we 

interact with our environment and 

where we direct/draw our energy. You 

can tell whether you are an introvert 

or an extrovert looking at the 

differences in the table below. As you read through, try to 

answer the question, am I outwardly or inwardly focused? 

Identify which one you fit into then write down the acronym, E 

or I. 

Extroverts (E) Introverts (I) 

You are outgoing - love to meet 

new people and find it easy to 

engage people in conversations. 

You are reserved and private. You 

prefer to be alone than meet new 

people as this drains your energy. 

When involved in conversations, 

you find yourself talking more 

When involved in conversations, 

you listen more than you talk. 
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than you listen. 

You enjoy being the centre of 

attraction. 

You prefer to watch things happen 

from a distance without getting 

involved. 

You love to think out loud - you 

prefer to share your thoughts 

with people probably to hear 

their viewpoint or to hear 

yourself. 

You love to think things through in 

your head before you say anything. 

You respond to situations 

quickly, sometimes without 

giving much thought to it. 

You respond after you have thought 

things through. 

You prefer talking to people and 

exchanging ideas than reading. 

You don‟t mind talking to large 

groups of people or strangers. 

You love reading, listening to 

music or talking to small groups of 

people with whom you are familiar. 

You like to be in a fast-paced 

environment - an activity-based 

environment. 

You like to be in an environment 

where things are not fast-paced. 
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When it comes to career choices, extroverts tend to go for career 

paths that are people-oriented such as marketing. Because of 

how good they are with people; they would do well in careers 

that allow them to interact verbally with others. Introverts on the 

other hand, naturally gravitate towards career paths that require 

focus and management of one task at a time. They excel mostly 

in positions that allow them to think creatively and develop 

solutions without having to interface with people such as 

scientific research. 

Sensors vs. iNtuitives (S vs. N) 

What kind of information do you 

quickly notice and remember? 

How would you say you take in 

information? As you read through, 

try to answer the question, how do I prefer to take in 

information and assess situations? Identify which category you 

fit into then write down the acronym, S or N 

Sensors (S) iNtuitives (N) 
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You focus on the facts and are 

logical in reasoning, relying on 

your five senses to provide the 

information you need to make a 

judgment call. 

You focus on what could be - you 

value imagination and innovation. 

You operate in the present and 

focus on what is happening at the 

moment. 

You see the big picture, relying on 

your intuition to make sense of 

relationships and possibilities from 

facts. 

You present information in a step 

by step manner. 

You present information through 

storytelling. 

You only like new or existing ideas 

only if they have practical 

applications. 

You like new ideas and concepts, 

whether or not they have practical 

applications. 

You like to use and further develop 

existing skills. 

You love to learn new skills and 

sometimes get bored after learning 

them. 

Sensors (S) prefer to go for career paths that allow them to work 

with real things and apply their past experiences to solve 
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problems. Intuitives, on the other hand, would prefer careers 

that will enable them to apply their creative abilities to problem-

solving since they love to use their imagination. Steve Jobs is an 

example of iNtuitive - he created the most sought-after iPhone 

by engaging imagination. 

Thinking vs. Feeling (T vs. F) 

A feeler is inclined to follow his heart 

over the rules in place. He is naturally 

inclined to please people and always 

seek out the best way to establish, maintain and preserve 

relationships even if it means breaking the rules. On the other 

hand, a thinker makes decisions rationally and follows the rules 

to the latter. If he has to break some hearts to uphold the law, he 

will do it without feeling sorry. To him, the rules are to be kept. 

 Try to answer the question, how do I prefer to make decisions? 

Identify which one you fit into then write down the acronym, T 

or F 
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Thinkers (T) Feelers (F) 

Valuing justice and fairness 

over empathy, you prefer to use 

one standard for everyone. 

Valuing empathy and harmony over 

fairness, you tend to see an exception 

in rules. Thus, you don‟t judge others 

by one standard. 

You easily notice flaws in 

people and systems and quickly 

criticize it. 

You naturally like to please people and 

easily show appreciation. 

People sometimes perceive you 

as heartless, insensitive, and 

uncaring, due to your bluntness 

and swift actions. 

People sometimes perceive you as 

overemotional, illogical and weak. 

You think logically, identifying 

existing problems and seeking 

the most reasonable course of 

action. 

You consider relationships and the 

impact of choices on other people. So, 

you try to find the right thing to do and 

see how you can create harmony. 
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You step back, evaluate 

situations based on objective 

data and logical analysis and 

apply the results to solve the 

problem at hand. 

You step forward, making decisions 

based on your values and sense of 

what is right. You consider the effect 

of your actions on others. 

Thinkers will excel well in career paths that engage their ability 

to analyze situations logically and make tough decisions. An 

example of such a position is a managerial position. Feelers, on 

the other hand, will derive great satisfaction in careers that 

allow them to help others directly or indirectly. Those in the 

Human Resource field are more inclined to be feelers than 

thinkers. 

Judging vs. Perceiving (J vs. P) 

Judgers are highly organized, they 

prefer structure to spontaneity any 

day, any time. To them, spontaneity 

involves too much risk, and it is 

essential to plan every action before executing it. Perceivers 

don't seem to buy this idea. To them, life is meant to be 

experienced, and the best way to do that is to be spontaneous. 
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As you read through, try to answer the question, how do I 

prefer to live my life? Identify which one you fit into then write 

down the acronym, J or P 

Judging (J) Perceivers (P) 

You love to go about tasks in a 

certain way - work first, play 

later. 

You prefer to be spontaneous - play 

now and think about work later. 

You love to plan for things 

before you do them 

You love to do things without being 

held back by a plan. 

You gain fulfilment when you 

set goals and complete tasks 

promptly. 

You focus more on enjoying the 

process when asked to do a task and 

you don‟t give much attention to 

time. 

You derive satisfaction from 

finishing projects 

You derive pleasure from starting 

projects. 

You see time as a defining 

resource for tasks - you prefer to 

do things within the time allotted 

You see time as a renewable resource 

- you believe that deadlines can 

always be extended. 
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to them. 

Judgers naturally will excel in a career that requires decision 

making and organization. They will be excellent organizers who 

love to take charge of projects and finish them quickly. 

Perceivers will excel in career paths that accommodate their 

desire for flexibility and their ability to adapt to change quickly. 

Identifying Your Personality Code - 16 Personality Types 

Profile 

Did you follow through with writing 

down your preferred way in each of the 

four dimensions? What 4-letter code 

did you get?  

Here is what each code looks like: 

ESTJ ISTJ   ENTJ INTJ 

ESTP ISTP ENTP INTP 

ESFJ ISFJ   ENFJ INFJ 

ESFP ISFP ENFP INFP 
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To identify your personality code - if you haven't done so 

already, go back to the “how do I know my personality type 

section” above and choose your preferred way of processing 

information and behaviour. Remember, the purpose of this is 

not to put you in a box but to help you know your personality 

type and the possible career matches for your persona.  

You can visit https://www.16personalities.com/personality-

types to take the test. Here is a sample of the test gotten from 

the personality types website: 16personalities.com. I added it to 

show you what the test looks like. 

 

https://www.16personalities.com/personality-types
https://www.16personalities.com/personality-types
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This is a screenshot of the website. You can click on the take 

the test button to proceed with the test. Here is a screenshot of 

what the test looks like: 

You are supposed to answer each of the 50 questions, after 

giving careful thought to the question. Each question has about 

seven options. The green button represents “agree” while the 

dark purple represents “disagree”. You will be asked questions 

based on your attitude and interests. Select one of the disagree 

options if the statement does not describe you. If the statement 

describes you, please select one of the agree buttons. Each of 

the agree and disagree buttons allows you to choose the degree 

to which the statement made is true or false. The middle button 

means neutral. 
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When you reach the end of the 50 questions, here is what your 

answer will look like: 

 

Depending on which of the 16 personality types you fall under, 

you will see your answer displayed on the screen and an option 

below to read up about your personality type. I recommend this 

personality test because it does not only tell you your strengths 

and weaknesses. It shows you possible career paths you can 

pursue. 

Alternatively, you can take the test here by either affirming or 

denying the statements below. There is also a score sheet that 
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follows. However, I advice that you do not look at the test score 

sheet yet.  

Read each statement carefully and write A or D at the end of the 

statement depending on how the statement best suits you. A 

stand for Agree while D stands for Disagree. So, if a statement 

applies very well to you, write A at the end but if it does not 

apply to you, you write D. Got it? Let‟s dive right in. 

Personality Test Sheet 

S/N Question A D 

1. You like to talk and you prefer group discussions to one-

on-one discussion 

  

2. You interpret situations literally rather than seek 

meanings and possibilities. 

  

3. You are more of a logical thinker and interviewer than 

you are empathetic, feeling and accommodating. 

  

4. You are organized and orderly as opposed to being 

flexible and adaptable 

  

5. Instead of keeping to yourself and thinking to yourself, 

you think out loud and go out very often 

  

6. You are more practical than you are imaginative, more 

realistic than you are innovative, more experiential than 

you are theoretical 
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7. You prefer to be candid, straight forward, frank when 

addressing a matter rather than being tactful, kind, 

encouraging 

  

8.  You are not the spontaneous type; you will rather plan 

and work with a schedule. 

  

9. You prefer many tasks, public activities, interaction with 

others to private, solitary activities with quiet to 

concentrate. 

  

10. Standard, usual and conventional better defines you than 

different, novel and unique. 

  

11. You are firm, tend to criticize and hold the line as 

compared to gentle friends who tend to appreciate and 

conciliate. 

  

12. You don‟t work with the “live” and “let live” strategy 

and you are not easygoing; you are rather regulated and 

structured. 

  

13. Unlike others who are internal, reticent, keep to 

themselves, you are external, communicative and express 

yourself. 

  

14. You focus on here-and-now rather than look to the future, 

or develop a global perspective/ “big picture.” 

  

15. You are tough-minded, unlike others who are tender-

hearted, merciful. 

  

16. You always plan rather than go with the flow/ adapt as   
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you go. 

17. You are active and initiate solutions as compared to 

someone who only reflects and deliberates on problems. 

  

18. You consider “what is” rather than “what could be.”   

19. You are more issue-oriented than you are people-

oriented. 

  

20. You always want to be in control or govern rather than 

hope for latitude or freedom. 

  

After you have responded to the statements, you can now 

proceed to the score sheet to compute your personality type.  

To do that, simply write A or D against each number, then count 

the number of „A‟s and „D‟s for each column. In the last row of 

each labelled column, you will find the letters representing the 

personality codes.  

For each column where the „A‟s are more than the „D‟s, you are 

to top select the first personality code letter but where the „D‟s 

are more than the „A‟s you can then select the second 

personality code letter.  

For example, in column one, more „A‟s means you select E – 

Extravert while more „D‟s mean you select I – Introvert. 
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Now fill the score sheet and see what you will find… 

 Column 1  Column 

2 

 Column 

3 

 Column 

4 

1  2  3  4  

5  6  7  8  

9  10  11  12  

13  14  15  16  

17  18  19  20  

 E or I  S or N  T or F  J or P 

What was your result? If you did it right, you would have one of 

the sixteen personality types. You can seek the help of an older 

person if you are having difficulty understanding the statements 



70 ‖ THE CAREER GUIDE 

 

 

in the test. Once you have identified your personality type, you 

can then check for the possible career options that relate to your 

personality to enable you to make better career choices. I will 

now give you a typical example to make it clearer.  

Here is a personality test sample answered by 15-year-old 

Miriam: 

S/N Question A D 

1. You like to talk and you prefer group discussions to one-

on-one discussion 

 √ 

2. You interpret situations literally rather than seek meanings 

and possibilities. 

√  

3. You are more of a logical thinker and interviewer than you 

are empathetic, feeling and accommodating. 

 √ 

4. You are organized and orderly as opposed to being flexible 

and adaptable 

√  

5. Instead of keeping to yourself and thinking to yourself, you 

think out loud and go out very often 

 √ 

6. You are more practical than you are imaginative, more 

realistic than you are innovative, more experiential than you 

are theoretical 

 √ 

7. You prefer to be candid, straight forward, frank when 

addressing a matter rather than being tactful, kind, 

encouraging 

 √ 
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8.  You are not the spontaneous type; you will rather plan and 

work with a schedule. 

√  

9. You prefer many tasks, public activities, interaction with 

others to private, solitary activities with quiet to 

concentrate. 

 √ 

10. Standard, usual and conventional better defines you than 

different, novel and unique. 

√  

11. You are firm, tend to criticize and hold the line as 

compared to gentle friends who tend to appreciate and 

conciliate. 

 √ 

12. You don‟t work with the “live” and “let live” strategy and 

you are not easygoing; you are rather regulated and 

structured. 

 √ 

13. Unlike others who are internal, reticent, keep to themselves, 

you are external, communicative and express yourself. 

 √ 

14. You focus on here-and-now rather than look to the future, 

or develop a global perspective/ “big picture.” 

√  

15. You are tough-minded, unlike others who are tender-

hearted, merciful. 

 √ 

16. You always plan rather than go with the flow/ adapt as you 

go. 

√  

17. You are active and initiate solutions as compared to 

someone who only reflects and deliberates on problems. 

√  

18. You consider “what is” rather than “what could be.”  √ 



72 ‖ THE CAREER GUIDE 

 

 

19. You are more issue-oriented than you are people-oriented.  √ 

20. You always want to be in control or govern rather than 

hope for latitude or freedom. 

√  

Her score sheet… 

 Column 1  Column 

2 

 Column 

3 

 Column 

4 

1 D 2 A 3 D 4 A 

5 D 6 D 7 D 8 A 

9 D 10 A 11 D 12 D 

13 D 14 A 15 D 16 A 

17 A 18 D 19 D 20 A 

 I  S  F  J 

 From her score sheet, you can tell that Miriam‟s personality 

type is ISFJ. Have you discovered yours yet? Yes? Bravo! If 
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you are experiencing difficulties, you can seek the assistance of 

an older person around you or take the test online. 

I want you to know that no personality type is superior to 

another. Each one has its unique strengths and as you discover 

yours, the goal is to identify your strengths and use them to 

make an informed career choice. 

Let‟s now understand briefly what each personality type 

represents and take a look at the possible career options. 

16 Personality Types and their Suitable Career Options 

ESTJ – Overseer 

Overseers tend to be rigid and 

overly detailed. They hold their 

own beliefs so dear and may fail 

to value other people's 

suggestions. You are an overseer 

if you always want to win an 

argument. If you notice that you have an interest in science 

subjects and you always want to find answers to questions, you 

are an overseer too. Also, they usually neglect their inner 
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feelings which makes them deny others of intimacy. This is you 

if you find it difficult to understand why others are crying over 

issues that seem minor to you. No matter how sensitive a 

situation, an overseer will always apply logic and reason. You 

are an ESTJ if you enter your shell when you feel others are not 

appreciating your efforts and at the same time, they are not 

contributing to getting the problem solved.  

The following careers are suitable (not limited to) for the ESTJ: 

Scientist Military Leader Researcher Police 

Technical 

Specialist 

Professor Teacher  Senior Manager 

Auditor Accountant Writer Underwriter 

Computer 

Specialist 

Business Analyst Administrator Banker 

Engineer Editor Economist Detective 

Judge Insurance Agent Government Worker Financial Officer 

Librarian Manager Marketer Lecturer 
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ESFJ - Supporter 

An ESFJ is the people‟s person. 

He has a genuine interest in 

others. As such, he can support 

people and bring out the best in 

them. You are an ESFJ if you desire to see the best in your 

friends and siblings. You don‟t usually stop at that. You go 

ahead to suggest to them how they can be better people and be 

great at what they do. You should know as an ESFJ that not 

everybody will accept your opinion and things are not always 

perfect but that does not mean you should give up on them, ok? 

The following careers are suitable (not limited to) for the ESFJ:  

Social Worker Speech Therapist Teacher Trainer 

Accountant Administrative 

Assistant 

Administrator Bookkeeper 

Child Care Church Worker Counselor Dental Assistant 

Family Doctor Homemaker Human Resources Marketer 

Nurse Office Manager CEO Receptionist 
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ISTJ - Examiner 

Are you very quiet and 

reserved? You are probably 

an ISTJ, very organized, 

always serious and can 

follow through on tasks. 

ISTJs like to have their 

peace and beat deadlines. You can easily trust an ISTJ because 

he will remain loyal to you. Their serious nature 

notwithstanding, they are fun to be around especially when they 

are with family and friends.  

The following careers are suitable (not limited to) for the ISTJ: 

Mechanical Engineer Technical Specialist Computer Specialist Maths 

Teacher 

Military Leader Technician Dentist Detective 

Police Accountant Executive Doctor 

Scientist Administrator Financial Officer Electrician 

Steelworker Auditor         Judge Librarian 

Systems Analyst Software Developer Lawyer Manager 
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ISFJ - Defender 

Ever heard the statement, “I never 

forget a name?” That is a typical 

ISFJ. They remember important 

information about others. They 

care about people and are willing 

to see them become their best. Most of the time, people 

appreciate them for their consideration and awareness. Also, 

ISFJs prefer to learn by doing as compared to reading. Have you 

noticed this trait in you? The following careers are suitable (not 

limited to) for the ISFJ: 

Entrepreneur Gardener Health Service Homemaker 

Human Resources Interior Decorator Librarian Marketer 

Medical Technologist Office Manager Paralegal Police 

Psychologist/Counselor Researcher Scientist Shopkeeper 

Social Worker Writer Accountant Actor 

Administrative Assistant Administrator Artist Auditor 

Banker Bookkeeper Business 

Analyst 

Child Care 
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Church Worker 

 

Clerical Supervisor Counsellor Designer 

Doctor Early Childhood 

Development 

Economist Editor 

ESTP - Persuader 

In describing the ESTP, 

proactiveness is the first thing 

that comes to mind. They are 

usually excited about anything 

and can get you to join them 

in their excitement. You 

belong here if starting a new project is never an issue for you 

but then following tasks through could be a challenge. You are 

that student that never completes an assignment though you 

were excited when the teacher introduced the topic. Or, a friend 

suggests you dance together at the end of the year party, you are 

excited about this idea but then you don‟t show up for 

rehearsals. Naturally, ESTPs are full of energy and enthusiasm 

so routine or confining jobs are not their choice. Long term 

meditation is not their kind of thing and they don‟t take in 

failure well. If you are an ESTP, you must learn to give yourself 
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the benefit of the doubt whenever you fail. You should also 

expect the best outcomes in events. Moments of reflection 

should also be intentionally created and cherished. The 

following careers are suitable (not limited to) for the ESTP: 

Agent Project Manager Paramedic/EMT  Sales 

Auditor Computer Tech Support Comedian Carpenter 

Computer 

Technician 

Craftsman Detective Driver 

Engineer Entrepreneur Farmer Firefighter 

Laborer Marketer Military Network 

Specialist 

 

ESFP - Entertainer 

These people are not difficult 

to find and you are one of 

them if you love to draw 

attention to yourself. ESFPs 

love to make everyone happy 

without considering the 

consequences of their actions. They live in the now and can 

easily become addicted to the stuff. A better approach to life for 
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you as an ESFP would be to look before leaping. You should 

consider the consequences of your actions on things and people 

around you. The exciting activities are not the most important 

things you know. Again, you will be happier if you don‟t expect 

so much from people. The following careers are suitable (not 

limited to) for the ESFP: 

Actor Comedian Artist Child Care 

Recreation 

Worker 

Fashion Designer Systems Analyst  Receptionist 

Technical 

Specialist 

Human Resources Coach Sales Scientist 

Supervisor Interior Decorator Social Worker Musician 

Church 

Worker 

Lawyer/Attorney Administrative 

Assistant 

Marketer 

Painter Psychologist/Counselor Entrepreneur Photographer 

 

ISTP - Craftsman 

The ISTPs are people with 

good hand-eye coordination. 

They do well at school 

because of their introverted 
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nature. They are good at a lot of things especially action-

oriented tasks that require detailed logical analysis and technical 

skills. Some subjects that will be interesting to them include 

Technical Drawing, Wood Works, Fine Arts, and Music. These 

people are also good at athletics. If you consciously take the 

right steps all the time then you belong here. You are also 

optimistic in situations. ISTPS are generous, trusting and 

receptive and remain committed to good friends. However, they 

tend to lose it when they are over-stressed and may display 

emotional outbursts. They even begin to look down on 

themselves at some point so you should be careful about this. 

The following careers are suitable (not limited to) for the ISTP 

Project Manager Computer Programmer Business Analyst  Carpenter 

Athlete Systems Analyst Technical Specialist Steelworker 

Pilot 

 

Computer Specialist Transportation 

Operative 

Motorcyclist 

Paramedic/EMT Dental Hygienist Construction 

Worker 

Detective 

Driver Electrical Engineer Engineer Farmer 

Firefighter Forensic Pathologist Mechanic Military 
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ISFP - Artist 

These people are 

committed to their values. 

They have a good 

appreciation of arts. If you 

are this kind of person, you 

should consider careers that will enable you to maximize your 

creative abilities. In their dealings with people, ISFPs are 

usually kind, gentle and sensitive. Although people who pick 

interest in them may experience difficulty knowing them, as 

ISFPs only share their thoughts with close friends. Their 

introverted nature notwithstanding, they genuinely contribute to 

other people's well-being and happiness. And if they get 

involved in projects that they love; they will most definitely put 

in all the required effort.  

The following careers are suitable (not limited to) for the ISFP. 

Artist Writer Technical Specialist Social Worker 

Medical Staff Mechanic Librarian  Homemaker 
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Dental Staff Early Childhood Development Counselor Composer 

Forest Ranger Editor Designer Chef 

Musician Clerical Supervisor Church Worker Carpenter 

Trainer X-Ray Technician Veterinarian Child Care 

 

ENTJ - Chief 

You are an ENTJ if you love 

to take charge of situations, 

surmount challenges and give 

instructions. ENTJs have 

natural leadership abilities and 

they do a great job in 

coordinating people to carry out projects. They are highly gifted 

and can easily convert theories into action plans. They will be 

more productive if they take a longer time to think things 

through before making decisions. They will also do well to 

appreciate the differences in people and maximize the full 

potentials of their co-workers. 

The following careers are suitable (not limited to) for the ENTJ: 
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Judge Entrepreneur Business 

Administrator 

Computer 

Consultant 

Politician Manager Corporate Executive 

Officer 

Mortgage Banker 

Lawyer Teacher Systems Analyst Scientist 

 

ENTP - Originator 

Originators try amongst 

other things to understand 

the world they live in. They 

don‟t rest until they have 

understood a situation 

perfectly. You are mostly 

an originator if you ask lots of questions, trying to understand 

situations and people. ENTPs prefer absorbing information than 

making decisions. You belong here if you usually think out 

powerful solutions to problems. ENTPs are extremely visionary, 

inventive, and enterprising. They communicate freely with 

people. They also love to debate issues, and may never stay on 

any side of the debate. 
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The following careers are suitable (not limited to) for the ENTP: 

Engineer Musician Marketer  Inventor 

Designer Lawyer/Attorney Systems Analyst Writer 

Comedian Journalist Consultant Scientist 

Artist Computer Programmer Psychologist Politician 

Actor Computer Analyst Sales 

Representative 

Photographer 

 

INTJ - Strategist 

Have you ever been in a 

team where you know you 

can take the lead but 

somehow you don‟t want to 

take that step? You are 

probably an INTJ if that is 

your case. INTJs will do well as leaders but they seldom 

maximize that potential.  They are also interested in 

understanding new concepts and applying them in useful ways. 

They are naturally insightful and with their systemic orientation, 

they make for excellent scientists. Though they might have 
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difficulty expressing their ideas in the beginning, they 

eventually pull through. 

The following careers are suitable (not limited to) for the INTJ: 

Teacher Systems Analyst Scientist Mortgage 

Banker 

Lawyer Judge Corporate 

Executive Officer 

Computer 

Consultant 

Business 

Administrator 

 Professor Accountant 

 

INTP - Engineer 

If you always argue during 

math problems, you are most 

likely an INTP. INTPs love to 

generate new theories or to 

prove or disprove existing 

ones due to their strong value for knowledge. They are willing 

to share their knowledge only that the majority of their time is 

spent inside their minds hence they appear distant to others. 

Routine jobs are not their style. They prefer to discover 

theoretical solutions and leave the system for others to 

implement. 
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The following careers are suitable (not limited to) for the INTP: 

Engineer Investigator Investment Banker  Technical Writer 

Computer 

Specialist 

Computer Animator Computer Programmer Systems Analyst 

Archaeologist Architect Interpreter Researcher 

Artist Park Ranger Historian Scientist 

Economist Logician Project Manager Philosopher 

Network 

Specialist 

Financial Planner Psychiatrist Consultant 

ENFJ – Mentor 

Do people matter to you? Do 

you like to build lasting 

friendships? Do you like to 

see the best in people? Do 

you commit to the people that 

matter in your life and keep to it? Yes? Then you are an ENFJ. 

ENFJs are charming, warm, gracious, creative and diverse 

individuals with richly developed insights into what makes 

other people tick. They tend to forget their personal needs in 

their attempt to improve the lives of others. They always find 
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underlying possibilities in situations and this helps them build 

stronger relationships and achieve more in life. 

The following careers are suitable (not limited to) for the ENFJ: 

Administrator Career Counselor Accountant/Auditor  Consultant 

Editor Events Coordinator Diplomat Designer 

Librarian Human Resources Homemaker Facilitator 

ENFP - Advocate 

Once an ENFP develops an 

interest in a thing, he is sure to be 

very good at it especially with 

their broad range of skills and 

talents. They are good at most 

things which interest them so it won‟t be a shock to find them 

trying out different careers during their lifetime. This makes 

them appear directionless but they are consistent in whatever 

they eventually choose and maintain a good personal value 

system. 

The following careers are suitable (not limited to) for the ENFP: 
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Artist Conference Planner Art Director  Trainer 

Designer Dietitian/Nutritionist Writer Actor 

Diplomat Homemaker Journalist Editor 

Scientist Technical Specialist Church Worker Researcher 

Occupational 

Therapist 

Teacher Painter Musician 

Project Manager Speech Pathologist Public Relations Nurse 

INFJ - Confidant 

INFJs are people with 

trustworthy instincts; they 

seem to be right about 

everything. They always seek 

to find the best way out of 

every situation. They are not 

as organized as you would expect though. Due to their highly 

intuitive nature, they easily turn down the ideas of others. An 

INFJ will be a better individual if he or she can manage their 

perception of things. They should try to understand people‟s 

opinions before writing them off. It will also help if they get to 

know people on a personal level. This will help create a better 
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working environment for the INFJ and his colleagues. An easy 

way to know if you belong here is if you always guess right. 

Beyond impressive guesswork, there‟s much more than you can 

achieve with your high intuition. 

The following careers are suitable (not limited to) for the INFJ: 

Artist Child Development Child Care Worker 

Actor Church Worker Alternative Medicine 

Consultant Chiropractor Clergy 

Designer Educational Consultant Doctor 

Entrepreneur Human Resources Dentist 

Musician Missionary Marketer 

INFP - Dreamer 

INFP's are idealists and 

perfectionists. They drive 

themselves hard to achieve 

the goals they have set for 

themselves. They wish they 

can make the world a better place for everyone. Does this look 
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like you? You are probably nodding then. They rely heavily on 

their intuitions to guide them and use their discoveries to 

constantly search for value in life. They are thoughtful and 

considerate and can be very good listeners. 

The following careers are suitable (not limited to) for the INFP: 

Filmmaker Photographer Researcher Musician 

Massage 

Therapist 

Educational Consultant Video Editor  Architect 

Counselor Employee Development 

Specialist 

Artist Activist 

Translator Fashion Designer Actor Writer 

Editor Graphic/Web Designer Speech Pathologist Teacher/ 

Professor 

Social Worker Human Resources Church Worker Social 

Scientist 

Legal Mediator Health Practitioner Journalist Missionary 

Did you see that? A lot of career options are available for each 

personality type. I hope you are now more confident to select a 

career for yourself. You can select from the career options listed 

under your personality type, the one that interests you the most. 
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In Miriam's case, she could choose to be a writer, researcher, 

homemaker, entrepreneur, marketer or any other career that is 

listed under ISFJ –Defender.  

Remember, the purpose of the personality test is not to put you 

in a box but to help you know your personality type and the 

possible career matches for your persona. For more information, 

you can visit https://www.16personalities.com/personality-

types. This is simply a guide and not the final answer so you 

may find fulfillment in a career that is not listed under your 

personality type. To get the best and accurate result, please 

answer each question correctly. Don't be too afraid to learn the 

truth about yourself. If you choose to tweak your answers a little 

to make yourself appear to be something you're not, you will be 

associated with a wrong personality profile, and that won't help 

you achieve your goal of choosing an ideal career path. 

Your personality type is only one part of the puzzle you'll need 

to get so you can accurately combine it with your abilities, 

skills, values, education, and experience. So far, we have 

discussed practical ways to discover your identity, abilities, and 

personality. I hope you are learning to understand yourself so 

you can start exploring your career options. 

https://www.16personalities.com/personality-types
https://www.16personalities.com/personality-types
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Activity 

Having taken the personality test, read your profile and identify 

5 possible career paths you might want to explore. Alongside, 

write out 10 things you enjoy doing and compare to see if the 

career paths you choose to align with your interests. 
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Choosing the Right Career Path 

Congratulations! You made it to part 

two. I hope you were able to discover 

your identity, natural abilities, and 

personality types. Did you take the test? 

After taking the test, did you take your time to read through 

your personality type and document the critical points 

concerning your career? If you did not do any of these, please 

head back and do them. The rest of the information in this book 

won't make sense without you fully understanding the first part.  

Your personality, interests, and abilities are vital in helping you 

choose a career path.   

After taking the personality test, you would find a list of career 

choices that are possible matches for you. The next step is for 

you to explore these options. It is called Career Development. 

Career Development is a lifelong process of discovering your 

innate talents and acquiring skills that align with your career 

interests, so you can affect the lives of others positively and be 

4 
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rewarded for it. You go from discovery to development to 

establishment.  

There are about six stages in career development. They include 

the following; 

Career Development 

Stages 

Description 

Assessment Stage You are probably still a student about to 

make a choice on what major to do in the 

university or a fresh graduate still clueless 

on what direction you want to go. You are 

unaware of the opportunities out there, or 

maybe you are but can't say where you fit 

in. You don't know much about yourself, 

and as such, you are curious to find out 

about yourself and what you can do. 

Investigation Stage You have started to discover yourself in 

terms of your strengths, weaknesses, and 

values. You are learning more about your 

intelligence areas, personality and abilities 

and what options exist for you. You're 

probably confused about what to do because 
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of the wide variety of options before you. 

Preparation Stage You are in the process of exploring several 

options available to you. As such, you are 

excited at the possibilities there are. You 

make adequate preparation in terms of 

education, training, skill acquisition, 

internship, and mentorship, preparing to join 

the workforce. 

Commitment Stage You've finally found “the one” career you 

want to spend the rest of your life doing. So 

as a show of commitment, you set goals to 

secure employment with an organization 

whose goals align with yours or start your 

own business. 
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Retention Stage You keep developing yourself and updating 

your skills and knowledge of your industry. 

You seek out creative and innovative ways 

to stay at the top of the work chain, meeting 

the needs of your customers, clients or 

exceeding the expectations of your 

employers. 

Transition Stage You're starting to feel uncomfortable with 

your current career choices. So, you're 

currently making conscious changes in the 

direction of your career. 

 

Perhaps you are in the Assessment Stage. In this stage, you start 

to question each career choice, researching them to see if it is 

the right fit for you. It may feel confusing or overwhelming at 

this stage. You probably think that way because there are 

numerous career options and you have to sort through them to 

find the most suitable one.  

While exploring your options, you should for each career 

prospect, ask yourself,  



101 ‖ THE CAREER GUIDE 

 

 

 How do my abilities, interests, and personality play a role 

in my career choice?  

 What additional skills and education will I need?  

 What training, educational and work options do I have?  

 How do they match up with my skills, interests, and 

values?  

 Do they solve real problems in our world today?  

You need to carefully choose a career because a career is more 

than deciding what things you can do to make a living. It has 

more to do with the value of your service to others because, in 

the end, it is these people who will pay you (according to the 

quality of service you offer).  

Wrong Reasons for choosing a Career Path 

I have observed that a lot of people make decisions as critical as 

a career choice for the wrong reason Take my friend Jide for 

instance. He chose to study Medicine not because he understood 

anything about it. He failed through most of his classes. That 

could have been a good reason for his parents to pull him out 

and help him discover what he was cut out to study and pursue. 

However, they chose to remain blind to what was happening to 

him. Jide‟s mother always wanted to be a doctor but couldn‟t 
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fulfil her dream because she got married while in school and 

had Jide almost immediately. As a result, she had to drop out of 

medical school to care for him. In exchange for her dream, she 

promised herself to secure her son‟s future by asking him to 

walk in the same path she once tried walking - study medicine. 

It didn‟t matter to her that he had no love for sciences. It didn‟t 

matter to her that he was quite skilled in building things with his 

hands. He had shown the signs while growing up but she 

discouraged him because being an artisan to her, was nothing 

compared to being a doctor. Jide‟s dad, on the other hand, just 

loved the idea of being addressed as “Papa Doctor”. Together, 

they ignorantly discouraged their son from developing his 

natural abilities and stirred him towards Medicine. His poor 

performance got him kicked out of school eventually and his 

parents blamed him for “not putting in enough effort.” 

Jide was a young man robbed of the opportunity to choose a 

career path that didn't require him struggling to adapt. He made 

the choice to pursue a career in Medicine, to fulfil his mother's 

desire.  Choosing a career path is a critical decision that 

shouldn‟t be made with the wrong motive. Although Jide 

desired to please his parents, which is in itself not a bad 
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intention, it cost him several years of his life. His parents may 

have had the good intention of securing their son‟s future the 

way they knew how. However, their “love” cost Jide several 

years of his life too. So, if Jide wants to make anything useful of 

his life, he has to start all over again to build what he could have 

started building earlier if only he had the right guidance. You 

are going to be spending most of your active years at work. This 

means that whatever you are doing must be worthwhile. 

Research has shown that you should expect to work 

approximately 71% of every year. Over your lifetime, this 

comes out to roughly 31 1/2 years out of the 45 years you will 

probably spend working, from the beginning of your career until 

retirement. With this information, do you still think you should 

make a career choice without careful consideration? 

Since a large part of your life will be spent pursuing your career, 

choosing the right career should become a priority. While some 

people may find it easy to identify a career that aligns with their 

interests & abilities, others may accidentally end up in a job 

because they were not well guided. I believe that's what we are 

trying to avoid via the information in this book. At this point, 

maybe you don‟t have a clearly defined path for life yet. Thus, 
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when you look at your friends who seem to have figured things 

out, you become overwhelmed. It is okay not to have a clear 

picture of how you intend to become successful. There's no need 

for comparison. Rather, you should focus on discovering your 

path. Picking this book up to read is a big step in the right 

direction. 

The most important thing to consider while choosing a career is 

your motivation - the reason for your chosen career. There are 

several wrong motivations for choosing a career. Some of them 

include: 

Fear of Disapproval  

Everyone loves to be recognized and accepted especially by 

those they love. It gives us a sense of fulfilment and joy. When 

it comes to choosing a career, there might be a bit of 

disagreement if your choice doesn‟t align with your parents‟. As 

a result, it is easy to become overwhelmed especially as a 

teenager in secondary school. You should understand that 

parental guidance is essential. However, there is a line. Your 

parents are there to guide you not to enforce their choices on 

you. They have the responsibility of guiding you towards a 

career that aligns with your interests, skills, and personality. For 
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uneducated parents, the educational barrier can pose a 

challenge. They may only have information on careers such as 

Medicine, Law, and Engineering. As such, their limited scope 

can affect their good intentions to steer you in the right 

direction. If you feel like you are being pressured to make a 

career choice that “doesn‟t feel right,” don‟t become aggressive 

or submit out of fear. Try to seek counsel from an older person 

you believe has the right information on career choices - 

someone who would be of help to you. Hopefully, I know this 

book will be a proper guide for you just in case you don‟t find 

an older person to help. 

A False Sense of Job Security 

I believe in job security. We live in a fast-paced world where 

things are always changing. Job descriptions keep evolving even 

as technology is evolving. With this in view, some occupations 

are not as predictable as they used to be. You should not choose 

a career because you heard it is secure or you think it is secure. 

You should only choose a career if you see yourself growing 

into that career. Also, you should be flexible and willing to 

adapt to change quickly. Let‟s see an example of the evolution 

in the medical field. Gynaecologists help women give birth 
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naturally. However, not all women can give birth through 

natural means. As a result, the Caesarean section was 

introduced. Still, some women could not get pregnant naturally 

but desired to have their babies. Surrogacy which used to be the 

way out for them has evolved to IVF. So, you see, evolution 

happens everywhere, and I am pretty sure some gynaecologists 

may have lost their jobs or stopped earning so much because 

they refused to evolve. 

Friends’ Opinions 

Your friends are just as young and inexperienced as you are. 

You should not be considering making career choices based on 

their opinions. Rather, you should encourage each other to seek 

the right counsel from older people who can help. Start by 

encouraging your friend to read this book. 

Identifying Your Career Major 

Your career major or “course of study” is the academic 

discipline you choose to commit to as an undergraduate at the 

University. It defines your area of specialization, as it prepares 

you for a successful future on that career path. Some examples 

include; Theatre Arts, Medicine, Law, Engineering, Accounting, 
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Marketing, etc. Within each major, there are core courses and 

electives you must take. After completing the required courses 

in your major, you qualify for a degree. 

Selecting a major is important because you will be able to have 

a defined sense of direction. Undergoing training in the 

University will equip you with the knowledge, skills, attitudes, 

and behaviours you need to fulfil your career goals and 

objectives in the future. Although I have seen people switch 

careers to something that is not related at all to their career 

major. Most majors lead to a wide variety of opportunities 

rather than to one specific career, although some majors do 

indeed lead to particular careers. My advice is that you take 

your time to carefully make your choice and be sure you will be 

able to commit to growing on that path. 

When selecting a major, you should consider the following 

questions: 

What interests you? 

Your academic major is the real first step in your career 

journey. You should choose one that interests you, so your time 

at the University is rewarding. You can identify your career 
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interests by answering these questions: What are my strengths? 

What problems do I care about solving? What do I enjoy 

studying? What are my top 3 career choices and why do I enjoy 

them? 

Your personal preferences should be the foundation on which 

you build your career. Why? Because it is easy to cultivate a 

passion for your strength areas. Remember the 8 Intelligence 

Areas we discussed in Chapter 2? I believe that‟s a great place 

to start identifying your interests. One of the ways to do so is by 

examining your hobbies. What do you love to do with your 

time? Perhaps you are a young man who loves to play video 

games. Do you know that there are skills you possess that make 

you beat your opponent? The ability to strategize, make 

decisions, and think of creative ways to outdo your opponent, 

are skills you should not ignore. If I were you, I would take the 

time to examine what exactly it is that I enjoy doing, why I 

enjoy doing it, and what skills I possess in that area. 

Does Your Career Choice Solve a Real Problem? 

One crucial question you must ask yourself is this: how does my 

career choice solve a problem? Beyond your passion, your 

career must be one that solves a problem. It must make life 
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better for others in some way else you won‟t get paid for it. The 

example I gave of Wayne is a typical example of a man who 

identified interest and aligned it to solve a problem. Identify 

what the marketplace needs and see how you can tailor what 

you enjoy doing to meet any one or more of those needs. 

Will Your Problem Solving Generate Income? 

Having a stable and secure income is one of the enticing factors 

a career should have. You don‟t want to end up settling in a 

career that isn‟t financially rewarding. When choosing a career, 

you must consider whether or not this can put food on your 

table, meet your other needs and still meet the needs of others. 

Ask yourself, how will I earn through this career? Sometimes, 

what you want to do with your life may not be something that 

solves problems directly. However, if you look closely, you will 

discover several career options within that desire that solve 

problems and generate income. 

The perfect alignment of your academic major, skills, job 

satisfaction, job security, and earnings is possible, but not at the 

beginning of your career. Passion, competence, and demand are 

a 3-fold cord that cannot be broken easily. While passion tells 

you of what you can be doing that can add value to the lives of 
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others, competency examines what skills and abilities you 

currently possess that can help you achieve your goal. Demand, 

however, has to do with what the marketplace needs. As you 

explore your career options, please consider whether or not the 

job is in demand or will be in demand in the nearest future. 

Based on passion and competency, you can identify potential 

career options. Research on their job demand and industry 

trends before you make a choice. Get more information on your 

career options so you can make an informed decision. 

Channels to Make an Informed Career Choice 

To make an informed decision, you need guidance - the right 

kind of leadership. Research is good, but you might need to 

narrow it down a bit, so you do not have too much information 

that doesn‟t help your cause. Here are reliable channels through 

which you can make an informed decision: 

● You can read extensively about potential career paths. 

There are online resource libraries that can provide you 

with the information you need. You can start here: 

https://www.mymajors.com/college-majors/ 

● You can meet a professional in the field you are 

considering and request 15-20 minutes of their time. With 
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that time, try to inquire about the field, what is attainable 

and other relevant information. Please go prepared. Have 

your questions ready else you won‟t get the most out of 

that time spent. Ask for advice on how to get prepared for 

the career and how to break into the industry as well. 

● During holidays, you can choose to tag along with a 

professional in the field you desire to work in so that you 

can gain insight firsthand via observation and asking 

questions. This is called Job Shadowing. You can also 

volunteer to help out by working in a position similar to 

the field you intend to choose. 

● An internship is also a plus if you can get such an 

opportunity. It will allow you to experience the industry 

firsthand and build skills/network with other professionals 

already playing in the field. 

● Look through college brochures/catalogues. You might get 

inspiration from there. 

● Seek out students currently enrolled in that department, 

graduating students or members of the alumni you believe 

will have the information you need to make your choice. 

● Contact friends and family members who can weigh in 

with their thoughts and experiences. 
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● If you have access, please seek out professionals in career 

centres who have a wealth of information to share with 

you. Let them be a sounding board for your ideas. 

Whatever career you choose, it must solve a problem! I believe 

I have emphasized this throughout the book. Your earning 

ability can only go higher if you develop yourself to become a 

creative problem solver in an area you are skilled at or have 

cultivated an interest in. It is true that when you are starting in 

your career, your income may not be what you want it to be. 

However, as time progresses and you use that time to develop 

yourself, your earning ability will increase. I need to say that 

you should be careful not to let yourself think that because the 

career you chose feels comfortable at first, it will always be 

easy. As you progress in your career, there will be a need to 

stretch yourself and improve. You will need to develop skills 

and gain more knowledge if you want to stand out. In 

subsequent chapters, we will discuss the training and skills you 

will need to develop as your career progresses. 

Activity 

 Write down the answers to all the questions asked in this 

chapter in your journal. 
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What You Need for a Successful Career 

So far, we have discussed several tools that 

will help you make the right career choice. 

Now, we are going to talk about what you 

would need for a successful career. If you want to be successful 

in anything, you must plan for success. One of the ways to do 

that is to understand where you are headed and what steps you 

must take to prepare yourself to be a valuable person in the 

labour market. 

I believe that my audience is primarily students and I do not 

have any doubt in my heart that you will be successful in your 

career. That is why I wrote this book to guide you, so you don't 

just make any choice but the right one. I am well aware of how 

challenging the life of a student can be. You have to deal with 

pressure from home to make something useful out of your life 

as well as pressure from friends to live in the moment and “do 

whatever makes you happy.” At this stage, friends tend to have 

the upper hand probably because you want to be seen as “cool.” 

School may seem like a place to have fun, but in reality, that is 

5 
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where your career begins. That is where you are equipped with 

valuable knowledge and skills to create positive change in the 

world.  

Tertiary Education is a season in your life, one which should not 

be squandered. Rather than let friends influence you negatively, 

you can choose to imagine life beyond the University. Where 

will you be in five years? What will you be doing? How can you 

get there? These questions will help you evaluate what you want 

out of your career and how you can tailor your lifestyle to 

achieve success. You'll find that you'll start thinking more 

seriously about the institution you'd like to attend, your course 

of study amongst other things. 

The Right Education 

There are words we use every day but do not know their true 

meaning. If I take on a survey on the true meaning of education, 

I won‟t be surprised to see how narrow the scope of our 

definition may be. Education is the acquisition of knowledge 

through structured or unstructured learning processes. It is a 

powerful tool through which we change the world. Writing this 

book caused me to see a need to re-emphasize the importance of 

education, especially at the level that we are.  
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From our definition, education is the acquisition of knowledge. 

Whether it is through a structured process [formal education] or 

an unstructured process [informal education], the knowledge 

gained is what will help you become a relevant problem solver 

in society. If knowledge is power, it simply means education 

gives you the platform to be better than others in your chosen 

career. It equips you with everything you will ever need to 

become a success in your career field.   

According to Benjamin Franklin, an investment in knowledge 

pays the best interest. When you choose to get informed about a 

particular thing, you have begun a process that will lead you a 

step or more ahead of your peers. The skincare specialist takes 

your money when you go to purchase body cream, soap, and 

other skincare products. Why? Because they invested in 

learning about skincare. As a result, they can tell you what 

works for your skin and what doesn‟t. As such, you have no 

choice but to pay for their product because their product is the 

solution for your skin. So, it is not about the individual but the 

knowledge that gives them the power to convince you and take 

your money. Anthony J. D'Angelo said to develop a passion for 

learning; if you do, you will never cease to grow. If you want to 
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be a problem solver, you must know what problem exactly you 

are trying to solve, what it takes to solve the problem and how 

to solve it. 

Now that we have defined education let's clarify a 

misconception. We know about private and public schools, but 

those are channels of education, not education itself. Typically, 

there are two types of education, formal and informal education. 

Let's briefly explore these options. 

Formal Education 

If you are enrolled in an institutional setting - a school with a 

defined learning syllabus and periodic assessment (tests and 

exams) to test your learning ability, you are undergoing formal 

education. According to a statement from the work of Combs 

with Prosser and Ahmed (1973), Formal Education is the 

hierarchically structured, chronologically graded „education 

system‟, running from primary school through the university 

and including, in addition to general academic studies, a 

variety of specialized programmes and institutions for full-

time technical and professional training. It equips you with the 

academic qualifications and technical know-how necessary for a 

career. You get trained in science-related, art-related and social 
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science/management related courses. Completing your formal 

training gives you the certificate or license you will need to 

practice. 

Bill Gates, one of the richest men in the world today, founded 

Microsoft alongside Paul Allen after dropping out of college. In 

2015, Bill Gates wrote an article on his blog where he said, 

“Although I dropped out of college and got lucky 

pursuing a career in software, getting a degree is a much 

surer path to success. College graduates are more likely 

to find a rewarding job, earn a higher income, and even, 

evidence shows, live healthier lives than if they didn‟t 

have degrees. They also bring training and skills into 

America‟s workforce, helping our economy grow and 

stay competitive. That benefits everyone…” 

Enrolling in a University to continue formal training for your 

chosen career path is necessary. It is an opportunity to gain 

industry-specific knowledge, skills and a wide range of 

knowledge and skills, essential to start a career in your chosen 

field. It allows you to grow personally, intellectually, as well as 

build relationships that will help you progress in your career. 

The drawback of formal training is that the curriculum can be 
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quite rigid. As such, you do not have the exposure you need to 

understand how things work in the real world. In other words, 

you can be rated the most intelligent academically, but when it 

comes to solving practical problems, you may not be as 

creative. 

In Chapter 4, we discussed choosing a career major. Now, we 

are going to focus more on informal education and how they can 

complement your formal education. 

Informal Education 

Informal Education is experience-based learning. It is the kind 

of learning that happens outside the classroom which helps you 

shape your perspective on important issues relating to your 

career and life. 

According to a statement from the work of Combs with Prosser 

and Ahmed (1973), Informal Education is the truly lifelong 

process whereby every individual acquires attitudes, values, 

skills and knowledge from daily experience and the educative 

influences and resources in his or her environment – from 

family and neighbours, from work and play, from the 

marketplace, the library and the mass media. It is a 
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composition of knowledge and experience gained outside the 

classroom. Unlike the traditional kind of learning, you don't get 

tested by a set of questions at a specified hour. Instead, you 

learn hands-on - knowledge, usually practical, gained 

haphazardly. Informal Education has a more flexible curriculum 

that allows you to engage your creative abilities by thinking 

outside the box. 

I see formal and informal education as two sides of a coin. 

Informal education is just as important as formal education. I 

believe that if you adopt these learning forms, you will be glad 

you did because they complement each other. They both offer 

different benefits to your educational experience. Combined, 

they can help your learning experience, making you fit to handle 

professional and personal career-related responsibilities. Formal 

Education gives you important information you will need to 

succeed in the workplace. Informal Education helps you gain 

important knowledge in areas such as emotional intelligence, 

financial intelligence, self-awareness, and hard skill acquisition. 

Information from informal education helps you succeed both in 

the workplace and in your personal life. This is why a 

combination of both is imperative for your success. 
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The Right Skillset 

Ever heard of the saying, “Talent is not enough?” It's true. You 

can have talent, but that doesn't mean you will be successful. 

Being told that you have potential should not cause you to 

become overly excited. Why? Because sometimes, excitement 

can keep you from seeing that potential is still a possibility and 

not yet a reality. People only reward valuable results. Skills are 

one of the ways to communicate your value to the labour 

market. In addition to your talent, personality, and values, skills 

are essential for the career development process. What then are 

skills? 

In plain terms, skill means mastery - it is the ability to do 

something well as a result of training and consistent practice. It 

is the expertise or degree of talent needed to perform a job. 

They allow you to do a particular job well or carry out daily 

tasks expertly. Unlike your talents, skills are not innate. They 

are developed through training. Skill development usually starts 

with asking yourself, “What do I need to add to my inherent 

abilities (talent) so I can become a valuable asset?” It's not about 

whether or not you are comfortable with some of the skill areas 

you need to develop. Instead, it is about doing what it takes to 
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ensure you offer the best quality of service to your employers 

and clients in the future. Developing skills usually requires 

practice, commitment, and perseverance as skills are either 

learned or improved. 

Some vital questions we need to ask ourselves while deciding 

which skills to develop include: What essential skills will be 

most relevant to my career path? What are employers looking 

for currently? And, do I have a gap in the skills that I already 

possess? Knowing these will help you determine if you might 

be lacking the critical skills needed in your career. Someone in 

the medical field, for example, won't possess the same set of 

skills as one in the Engineering Industry. Why? It is because 

their job descriptions differ and without the right combination of 

talent, knowledge, values, and skills, the chance for success is 

slim. Several types of skills can help you succeed in all aspects 

of your life. However, they are categorized into two - Hard 

Skills & Soft Skills. 

Hard Skills - What are the professional skills I have that 

will be valuable to my future employer? 

Hard Skills are those skills that are learned via different 

channels of education. Skills in this category are relevant in the 



125 ‖ THE CAREER GUIDE 

 

 

labour market, and they are sometimes referred to as technical 

or professional skills. They are measurable - it is easy for 

everyone to see and perhaps authenticate. They can be general 

or industry-specific, depending upon the one you'd need in your 

career journey. Examples of hard skills include: using a sewing 

machine to make dresses; proficiency in Microsoft Office tools; 

getting a degree in Computer Engineering; ability to type fast; 

ability to fix faulty electrical components; computer 

programming etc. To attest to your hard skill competencies, you 

may have to earn a degree, professional training certificate or 

other credentials. In other words, you develop hard skills 

through formal or informal education. 

I want to talk about hard skills from another angle. If you are 

the one who was born without a silver spoon, dropping out of 

school does not have to be an option. There are several ways to 

raise funds to continue your education. If you are book smart, 

you should consider seeking out scholarship opportunities. 

Chevron, Agbami, NNPC and a host of other organizations, 

offer a scholarship to deserving students annually. Apart from 

depending on scholarship awards, you can develop a hard skill. 

Some examples of such skills are; tailoring, make-up, event 
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planning, digital marketing, copywriting, farming, amongst 

others. Several skill acquisition centres can train you and equip 

you with all you need to start up. It does not have to be a skill 

you like, but something you know will be financially rewarding 

- something you will be committed to doing. Even if the skill 

might not be in line with your career choice, it will help put 

food on your table and provide the tuition. If you fall in love 

with it somewhere along the line, you can even decide to make a 

career out of it. 

Soft Skills - What are the interpersonal skills I possess that 

might be valuable in the workplace? 

Soft Skills are subjective. They are positive traits that are 

invaluable in every career. They tell of your interpersonal 

abilities - your people skills - the way you relate with people, 

your sense of reasoning and behaviour. They are difficult to 

quantify because there is no hard evidence to back up your 

claim. They will prove useful in your career journey. Examples 

of such skills include time management, teamwork, leadership, 

listening, effective communication, work ethic, problem-solving 

abilities, etc. They are also called transferable skills because you 

can take them wherever you go and apply them with no training. 
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Soft Skills are self-developed through a relationship with others. 

I would like you to identify those interpersonal skills you 

already possess that show you off best and what your industry 

requires. 

A blend of soft and hard skills is what will help you succeed in 

your career since they complement each other. You must start 

now as a student to develop these skills. As a student, it's quite 

easy to develop a hard skill but a bit difficult to develop soft 

skills, especially for those who do not like to relate with others 

naturally. 

Identifying Your Skills 

In determining your skills, there are three things to look out for: 

1. Skills you already possess and enjoy using 

2. Skills that come naturally to you 

3. Skills you want to learn. 

The skills you already possess are those things you enjoy doing. 

I remember using a video game analogy to demonstrate how to 

identify skills you already own, from a hobby. Some things 

come naturally to you and some you desire to possess. You 
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must take the time to identify these skills and document them. 

Like I mentioned earlier, every skill can be learned. It may take 

a while to gain mastery. However, consistency and persistence 

will. 

Here are some important points to note: 

● You must learn how to communicate clearly, verbally and 

in written form. Whenever you write, have people criticize 

your work. Give someone to look it over and edit. Then 

proofread and see if there is a better way to communicate 

your idea. For speaking, read aloud to yourself often. Take 

advantage of opportunities to answer questions in class or 

speak in front of small groups. Doing this will help build 

your confidence. 

● Learn to build a relationship with people and establish 

healthy boundaries. You can influence people by helping 

them meet their own needs. Also, take the time to reach 

out to others, so the network doesn‟t grow smaller. 

● Be computer literate. The world is evolving, and a few 

years from now, analogue job positions will be very 

minimal. It has been predicted that before the next decade, 

some jobs that require humans would be replaced with the 
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technology. It is already happening as we speak. Several 

car manufacturing companies are starting to build self-

driving cars. This means that drivers would soon be out of 

jobs. Mechanics, on the other hand, will benefit the most 

from this innovation, especially if they have learnt how to 

fix or service such technological advancement. So, you 

can learn to use tools like Microsoft office, Canva and 

other professional automation tools used in carrying out 

tasks. You can also work on learning a programming 

language, how to use WordPress and any other tech tools 

that you are interested in. This gives you an edge over 

others. 

● You should also work on attending conferences and 

events. This offers an excellent opportunity to network 

with people - meet them face-to-face and build rapport 

with them. 

● Don‟t stop learning. You stop growing when you stop 

learning. Trends come and go fast, and you should take a 

cue from this and choose to grow in knowledge. 
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Skills you can develop without formal education 

Depending on your interests, here are 10 highly profitable skills 

you can develop without formal education. You can learn some 

of these skills online 

● Catering 

● Tailoring 

● Freelance Writing 

● Web Design 

● Music Lessons 

● Furniture Making 

● Photography 

● Microsoft Excel Skills 

● Graphics Design 

● Google Digital Skills 

The Right Attitude 

Without the right attitude towards your acquisition of 

knowledge and skills, you will make little or no progress 

towards success in your chosen career. It is important to 

surround yourself with like minds in school who understand the 

necessity laid on them to succeed. You can develop the right 

attitude by choosing to change the way you see and respond to 
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situations. The best way to achieve this is to focus on reading 

materials that will help you form a true opinion about yourself 

and your environment. That way, when others are complaining 

about situations, you can see things from a hopeful perspective. 

Hope has a way of giving you the strength to persevere even in 

the face of obvious challenges. 

To conclude this chapter, I stumbled upon a relevant piece of 

information on the importance of education I'd like to share with 

you. The former First Lady of the United States of America, 

Michelle Obama, addressed the students of Elizabeth G. 

Anderson school while she was still in office. She reminds them 

of the need to never take education for granted. Although the 

students addressed were female, I find the message shared to be 

very useful. I want you to read what she has to say without any 

form of sentiment. Here's what she had to say: 

“…Nothing in my life's path would have predicted that I'd be 

standing here as the first African-American First Lady of the 

United States of America. There is nothing in my story that would 

land me here. I wasn't raised with wealth or resources or any 

social standing to speak of. I was the product of a working-class 

community… You're going to write the next chapter in history. Not 

just for yourselves, but for your generation and generations to 
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come. And that's why getting a good education is so important. 

That's why all of this that you're going through -- the ups and the 

downs, the teachers that you love and the teachers that you don't -- 

why it's so important... If you want to know the reason why I'm 

standing here, it's because of education. I never cut class. Sorry, I 

don't know if anybody is cutting class. I never did it. I loved getting 

As. I liked being smart. I liked being on time. I liked getting my 

work done. I thought being smart was cooler than anything in the 

world. And you too, with these same values, can control your 

destiny. You too can pave the way. You too can realize your 

dreams, and then your job is to reach back and to help someone 

just like you do the same thing. History proves that it doesn't 

matter whether you come from a council estate or a country estate. 

Your success will be determined by your fortitude, your 

confidence, your individual hard work. That is true. That is the 

reality of the world that we live in. You now have control over your 

destiny. And it won't be easy -- that's for sure. But you have 

everything you need. Everything you need to succeed, you already 

have, right here… I hope in pursuing your dreams, you all remain 

resolute, that you go forward without limits, and that you use your 

talents -- because there are many; we've seen them; it's there -- 

that you use them to create the world as it should be. Because we 

are counting on you. We are counting on every single one of you to 

be the very best that you can be…  
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- Michelle Obama: A passionate, personal case for education, 

talk given at the Elizabeth G. Anderson School 

 

 

 

Activity 

Take some time to research and answer this question: What 

essential skills will be most relevant to my career path? 

Categorize them into Hard Skills and Soft Skills. Remember: 

Hard Skills answer the question, “what are the professional 

skills I have that will be valuable to my future employer?” Soft 

Skills answer the question, “what are the interpersonal skills I 

possess that might be valuable in the workplace?” 
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How to Plan for Success 

As a student, it is easy to have big 

dreams and aspirations, especially 

when it comes to choosing a career. 

Having big dreams is excellent; however, if you don‟t set some 

goals and develop an action plan to help you achieve those 

goals, your thoughts will never materialize or find its way into 

reality. To get to your desired destination in your career, you 

must first realize that every hard work that needs to be done to 

move you from where you are currently to where you desire to 

be will not happen by mere wishful thinking. It first begins with 

you understanding that you are responsible for your success and 

then taking action on the foundation of such understanding. This 

is the reason we recommend Goal Setting. 

Many schools here in Africa don't teach goal setting because 

they don't yet understand how important a tool it is for success. 

Dreams and aspirations will forever remain barren if some goals 

are not set to stir them up. If you want to be productive and 

successful in all you do, set some goals, and develop an action 

6 
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plan to achieve them. That way, they don‟t just remain words on 

paper or thoughts trapped in your mind.  

In this chapter, I am going to break down goal setting in such a 

manner that it will be easy for you to understand its importance 

and go-ahead to start setting and executing goals of your own. 

What is Goal Setting? 

A goal is a desired end - a destination, a result you wish to see 

that will motivate you to engage in the corresponding action that 

will help you achieve this goal. You envision what you want 

then plan and commit to making it. Goals can either be personal 

or interpersonal. Personal goals are those goals that affect you 

directly. They include your health, finance, and spiritual goals. 

On the other hand, career, education, and relationship goals are 

examples of interpersonal goals because they affect you as well 

as others. 

Generally, goals are associated with finite time expectations, 

what we term as deadlines. As a student, some of your goals 

such as your course outline, schedules as well as assignments 

are determined by someone else, probably your teacher. 

However, most of your goals largely depend on you and your 
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ability to identify and define them. You decide on your course 

of study - what you'd like to major in. You also determine 

whether you want to run your class online or at the University, 

full time or part-time. You decide how your course of study will 

help advance your career amongst other things. 

Goal Setting helps you understand where you are going and 

what you have to do to get there. According to Tony Robbins, 

setting goals is the key to turning the invisible to visible. It 

allows you to see beyond the present and make actionable plans 

that are clear enough to understand and execute. Goal Setting is 

a discipline that every individual, student, or non-student must 

engage in to become a success. It is an opportunity to plan for 

success. Goals achieved are small steps towards success. 

Why Should I Set Goals? 

Goals are like road maps. They help us identify our destination 

and tell us how to get there. The most fundamental reason for 

goal setting is accountability. Setting goals makes you 

accountable for your actions - every single step. By setting 

goals, you become aware of your activities, efforts, and ability 

to manage time effectively as well as produce the desired 

results. 
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Setting goals helps you understand deadlines practically and 

how to deal with the pressure of having multiple tasks to finish. 

It can help improve your academic performance and boost your 

self-confidence. When you have written down clear goals, you 

can measure your success. By measuring success, I mean you 

can review your progress so far, see what works, make changes 

to the ones that are not working, and seek out alternative routes 

to achieve your goal. 

Goals help you develop transferable skills or soft skills as we 

know them. Some of these skills include planning, 

creative/innovative problem solving, teamwork, time 

management, amongst others. These skills help you in your 

career. 

Goals obligate you to take action even when the conditions are 

not favourable. You develop critical thinking skills and a better 

understanding of how to overcome challenging situations. 

It is going to get difficult for you to achieve your dreams or 

attain any level of success without knowing how and when to 

make them happen. This is why goal setting is one of the 

essential keys to success in every area of your life. They keep 

you motivated even when you want to give up. 
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Here is a short story to motivate you 

Michael Jordan is one of the greatest basketball players in 

history. What you might not know about him is that he failed to 

make his high school varsity basketball team during his 

sophomore years due to his height. At the time, he was 5 ft. 11 

in (1.80 m) and the judges dismissed him, saying he was too 

short to play at that level. Jordan did not let that discourage him; 

rather, he set goals to help him make his dream a reality. He 

invested time in perfecting his game by spending extra time to 

train. He said, “Whenever I was working out and got tired and 

figured I ought to stop, I‟d close my eyes and see that list in the 

locker room without my name on it, and that usually got me 

going again.” He joined the school‟s junior varsity squad and 

trained until he was able to earn a spot on the varsity roster. His 

passion, persistence, perseverance, consistency, and firm 

resolve to see his dream become a reality, eventually paid off. 

He ultimately went on to achieve NBA superstardom. Now, you 

cannot talk about athletes in history and not mention his name. 

By having a defined goal in mind, Michael Jordan was able to 

succeed and make it to the hall of fame. His goal helped him 

focus on what to do to be successful in his career.  
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How do I set Goals? 

Greg S. Reid, a motivational keynote speaker once said, “a 

dream written down with a date becomes a goal. A goal broken 

down into steps becomes a plan. A plan backed by action makes 

your dreams come true.”  

You need to know how to set goals. The process of setting goals 

begins with careful consideration of what you want to achieve, 

developing an action plan and then committing to achieving it. 

The first thing to do is to write down your goals. Writing it 

down makes it real. After writing down a goal, you cannot 

convince yourself that you did not say it. You immediately 

become accountable. Writing it down helps you think of 

possible ways to achieve this goal. So, write it down because it 

won‟t do you much good if it is still stuck in your head. Get a 

journal and a pen for this purpose. 

I would like to introduce us to the concept of SMART goals. 

Anyone who desires to be successful must work towards setting 

goals that are characterized by clarity and are properly 

articulated. Without this, your desires won‟t have a proper focus 

and you are at the risk of not realizing your dream. Unless you 
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want to become irrelevant after a few years of success, you 

should consider setting not just some goals but SMART Goals. 

SMART Goals 

SMART is an acronym for the 5 elements of a goal. It simply 

Implies that your goal must be specific, measurable, 

achievable, relevant, and time-bound. This way of goal setting 

has helped several students, as well as businesses, realize their 

dreams. It is the kind of goal setting template that helps you 

evaluate your goals to see if they contain these 5 elements. It 

also allows you to develop an actionable plan for successful 

results. So how do you set SMART Goals? 

Before we get into that, let‟s understand what the acronym 

means. 

Specific 

Your goal must be well-defined, clear and precise. This means 

that it must focus on a particular area of improvement. Most 

people set goals that are quite vague and as such, they find it 

difficult to break it down or even achieve it. Let‟s compare 

these goals. 

A. Get a better result this semester. 
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B. Obtain all As in my courses this semester. 

Which of them is specific? Option A talks of getting a better 

result in generic terms. This could mean that even if you get a 

mixture of As, Bs, and Cs, it will appear better to you because 

you did not specify the kind of results you want to see. 

However, Option B gives specifics which is to get all As. 

Seeing such a specific goal every day will motivate you to push 

harder to achieve this goal. You cannot deny you didn‟t write 

down this goal because it is staring at you in the face. Neither 

can you hide behind the “get better result” option because now, 

you have a target you must hit. Ryan Blair once said, "Focus 

creates a powerful force: goal power. The moment you focus on 

a goal, your goal becomes a magnet, pulling you and your 

resources toward it. The more focused your energies, the more 

power you generate." The power of a goal is such that once it is 

specific, there is no going back. 

Measurable 

How would you track your progress while you work towards 

achieving the goal? Your goal must have a measurable outcome. 

Just like you cannot have a football march without a scoreboard 

and timer, you cannot just set goals without a way to see how 
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far you have come and how much you have done. Choosing to 

go ahead without any form of indication will make you 

procrastinate on achieving that goal, make excuses and 

eventually lose interest in the long run. Numbers are the most 

reliable way of tracking progress. If you say you will get all A's 

this semester, you will have it in your mind that at the end of the 

semester, the result you expect must be one where all your 

courses are graded with an A. You should consider getting a 

sticky note so you can remind yourself daily of this goal and 

focus on getting the result you desire. 

Achievable 

Is the goal set achievable? Can it be done? How will it be done? 

Who will do it? These are the important things you will have to 

consider. Most times, people are tempted to set goals that are 

beyond their reach. As such, they get worn out easily and give 

up on achieving those goals. The truth is that no one becomes a 

big success overnight. It is great to dream big, however, we 

must also consider reality and set goals that can be achieved 

with the resources we have at hand. If you desire to get all As, 

for example, you will need to seek out those who are already 
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there and find out what you have to do to get the result you 

desire. 

Relevant 

Like I already mentioned, it is great to dream big but your goals 

must be relevant and realistic. Reality checks are very necessary 

when it comes to goal setting. It must also be relevant to the 

bigger picture. What results can be realistically achieved with 

the available resources? If for instance, you desire to study 

medicine at a college in Canada, you have to first examine the 

resources available. Ask intelligent questions like: Can my 

parents afford it? Can I still get the same quality of education 

elsewhere but at a cheaper rate? What financial options do I 

currently have? Are there scholarships or grants I can apply for 

with my current grade? What would I require to be successful in 

the scholarship exam? Will the scholarship cover my 

accommodation and feeding as well? What part of my training 

can my parents afford? These are questions that will help you 

understand the reality of your goal and what chances you stand 

currently. 

Time-bound 
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When do you want to achieve these results? Your goals won‟t 

work unless there is a set time frame for achievement. By this, I 

mean you must set a deadline. Give each task deadline. Choose 

a time-frame to accomplish your goal. That way, you will 

become more productive, effective and better in time 

management. 

Setting SMART Goals 

There are three levels of goals. They are long-term, mid-term 

and short-term goals. 

Long term goals are those things you want to accomplish in the 

future. You can't achieve them in a week, a month or a year. 

Rather, they usually require time and careful planning. An 

example of a long-term goal is building and establishing a 

digital marketing brand in 2023. This obviously is not a day's 

job. It would require planning and commitment to such a dream 

to materialize. Short term goals, on the other hand, are those 

things you want to achieve soon. It's the process of breaking 

down your long-term goals into smaller segments - daily, 

weekly or monthly. Mid-term goals are like the bridge that 

connects long-term and short-term goals. They are things you 

can achieve in a quarter or a year. 
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To achieve long-term goals, for example, your career choice, 

you will need to first set and achieve a series of short-term 

goals. John Maxwell talks about goals as steps toward growth. 

If our goals go too far out into the future, we will never achieve 

most of them. This is why we must break down your goals.  

You can break down your goals into plans that run annually, 

quarterly, monthly, weekly and even daily. Mid-term (annual 

and quarterly) and short-term (monthly, weekly, daily and even 

hourly) goals may take several days, weeks, months, or even a 

few years to complete, depending on your long-term goals. The 

idea is not to despise the days of humble beginnings but to 

achieve several smaller tasks until they add up to the big 

picture. 

 Let’s do a quick exercise 

From all we have talked about, I want you to do this little 

exercise. Choose a long-term goal - just one. Then write down 

two mid-term goals and two short-term goals that will help you 

achieve your long-term goal. Then write down ten SMART 

(specific, measurable, achievable, relevant and time-bound) 

activities that you can engage in to achieve your short-term, 

mid-term and your overall long-term goal. 
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Guidelines 

1. Write down your goals as positive statements. Use 

positive language that expresses your enthusiasm and 

excitement to achieve this goal. For example, instead of 

saying I wish to become a doctor but my parents do not 

have money, say I will be a doctor and I will seek out 

scholarship options to make my goal a reality. 

2. Be specific. Don‟t make your goal sound vague. Rather, 

your goal should include the intended action, means of 

achieving it, set date of achievement. That way you can be 

able to track your progress. 

3. Prioritize each goal. If there are ten activities on your 

list, look for the one that will help you the most in 

achieving your long-term goal. Prioritizing helps you 

know what tasks to focus on first. This will help you 

understand which things are the most important at the 

moment. That way, you don‟t feel overwhelmed with 

having too much to do.  

For example, if you have a desire to get all As, here are 

the five top priority goals you should consider setting 
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a. Change your sitting position. Sit at the front so 

you can pay more attention to the teacher and 

participate. 

b. Join a study group. Discussing with other 

intelligent people on topics will help you gain clarity 

and motivate you to increase your reading capacity. 

c. Maximize preps. Your one-hour prep is not a time 

to catch up with friends but to engage your mind 

with your study materials. 

d. Fix one hour for personal study. You can wake up 

an hour earlier or sleep an hour later to achieve it. 

e. Ask questions in class. If you don‟t understand 

any statement your teacher makes in class, don‟t 

assume you will figure it out later. Ask your 

questions and be clarified. 

4. Set deadlines and be accountable. Identify goals that are 

dependent solely on your performance and do your best to 

achieve them. The ones that involve other people and 

situations may be beyond your control because you are not 

responsible for other people‟s actions but you can 
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encourage them to play their part so they don‟t end up 

delaying you. 

5. Your goals should be realistic and optimistic. Don‟t set 

your goals too low. It is okay to dream higher than what is 

achievable currently. That is a great way to challenge 

yourself and grow. 

6. Be persistent, hopeful and enthusiastic. Maintain the 

right attitude even in the face of failure. Remember 

Michael Jordan? We talked about him earlier in this 

chapter. Learn from his persistent spirit. 

Here is an example: 

Long Term Goal 

I will graduate with a degree in Petroleum Engineering so I can 

specialize as a Reservoir Engineer and work with a reputable 

organization like Shell to help them achieve their set goals as it 

relates to my career. 

Related Mid-term Goals 

1. I will study Petroleum Engineering at the University of Benin 

as my first degree. 
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2. I will graduate with a first-class at the end of my degree 

programme. 

Related Short-term Goals 

1. I will need to perform well in my Senior School Certificate 

Exam so that I can be eligible for a scholarship. 

2. I have to do research on the list of available scholarships for 

Jambites and start applying before 31st May. 

I hope you were able to learn a thing or two from the example 

so that you can set your own goals. You can also try to run your 

answers through the following questions so that you can be sure 

you are setting SMART goals. 

1. What are my top-priority goals? 

2. Do the current skills I possess as well as my interest 

areas make my goal realistic for me? 

3. What makes my goals seem believable and possible? 

4. Are my goals measurable? What's the stipulated time 

for achieving my goals? How will I know when I have 

achieved them? 
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5. Are my goals controllable? Can I achieve them on my 

own? 

6. Are my goals flexible? What will I do if I experience a 

setback? 

What do you do when you experience setbacks? 

It is only natural that you may not achieve some of the goals 

you set as quickly as you want to due to unforeseen 

circumstances. Sometimes, it may even occur as a result of your 

negligence. Please, don‟t beat yourself up about failing. Missing 

a goal is not a failure. Not trying is a failure. You cannot change 

everything at once but you can make small significant changes. 

That way, you learn in the process and have lasting, more 

genuine results. 

1. Be flexible. Be willing to adjust and adapt to change, 

especially when things do not go according to plan. 

2. Don‟t get emotional about failure. Think logically. Try to 

understand why you failed and what you can do to make it all 

better. Setbacks exist and you must learn to walk through them 

and learn the lessons if you must grow. 
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3. Review and Reevaluate your goals. See what did not work, 

understand why it did not work and then try again via another 

means. 

Here is an interesting quote from Amy Morin. 

Sticking to good habits can be hard work, and mistakes 

are part of the process. Don't declare failure simply 

because you messed up or because you're having trouble 

reaching your goals. Instead, use your mistakes as 

opportunities to grow stronger and become better. 

The truth is that failure is a possibility. You cannot be perfect all 

the time. It is what you do after you fail that defines your next 

phase. Rosalynn Carter said,  

“You must accept that you might fail; then, if you do your 

best and still don't win, at least you can be satisfied that 

you've tried. If you don't accept failure as a possibility, 

you don't set high goals, you don't branch out, you don't 

try - you don't take the risk.” Life itself is a risk so if you 

will be successful, you must be willing to take the risk. 
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Who Can Help You Achieve Your Goals? 

You are not alone in this world. This simply means that you 

have all the help that you need around you. Setting goals can be 

tasking. Achieving them can be another tasking experience. It is 

one thing to know what you want to do and consequently set 

goals. It is another thing to achieve them. Everything seems 

workable on paper but when it comes to putting them to action, 

the process stalls. This is why you need to connect with like-

minds around you.  

Your family, friends, roommates, teachers, classmates, and 

others, can help you maintain a consistent focus on your goals. 

These people can encourage and cheer you on, offer guidance 

when needed, share knowledge and wisdom they‟ve gained, and 

possibly partner with you in working toward shared goals and 

ambitions. It is good to have someone guide you and follow you 

up so you don‟t set unrealistic goals. 

Here are ways to connect with people; 

 Intentionally make new friends 

 Create time to study with friends 

 Volunteer to help others 
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 Join student organizations and study groups 

 Get an internship 

 Stay connected via social media. Seek out like-minds there 

 Seek out mentors 

I know that at this stage of your life, you probably have a lot of 

responsibilities you are working hard to juggle at the same time. 

You have to deal with your schoolwork, personal stuff, 

obligations to friends and family, social events amongst other 

things. As a result, time may never seem to be enough for you to 

achieve all you want to achieve. The question is not how much 

time you have but how much you are willing to sacrifice to 

make time for the most important things. For you to achieve 

your goals, there must be a sense of urgency. You must work on 

disciplining yourself to do what you ought to do when you 

ought to do it. 

Activity 

From the example given above, set a goal and write them down 

in your journal. 
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Chapter 7 - Character Counts 

Wow! You made it to the very last 

chapter of this book. 

Congratulations!!! I hope that by now, 

you have been able to identify what career you plan to pursue. A 

quick reminder, please! Don‟t go for what is popular; go for 

what you are passionate about or an area you believe you can 

develop a passion. More importantly, go for something that 

makes life better for everyone - a career that meets the needs of 

others. In the next ten years, you will look back on this day and 

smile at yourself because you made the right choice. 

Moving on, I want to draw your attention to an aspect of career 

development that many people tend to neglect when planning 

7 
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for their careers. We consider skills, interests, and talents to be 

necessary for choosing a career. We believe education - formal 

or informal - is vital for career development. We even see 

networking - connecting with others as a way to advance in our 

careers. However, we often neglect the place of character in our 

profession. We forget that to remain truly successful in life; we 

must develop character. Notice that I said “remain” and not 

“become.” That‟s because you can become successful in life via 

your talents and acquired skills. However, you can easily fall 

from whatever height of success you have attained as a result of 

character deficiency. 

Character sustains success. Talent does not produce character. 

Combined with skills and passion, it can create solutions to 

problems. Your character is what makes people trust you 

enough to decide to hire your services, subscribe to or purchase 

your product. 

What is Character? 

The word “character” originates from the Greek word 

“kharakter” which means “to engrave with a stick.” To engrave 

means to impress deeply - to leave a lasting impression. If you 

use a stick to write on a wet cemented floor, you'll notice that 
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the impression sticks more after the floor dries up and it remains 

that way till it is recoated with extra cement. Like this stick, 

your character is the stick you use to engrave an impression of 

yourself in the hearts of others. It is just like the saying; first 

impression matters because they last long. What kind of feeling 

do you leave on the people you meet daily? A good or bad one? 

One of my favourite definitions of character according to Dr 

Myles Munroe of blessed memory says; Character is a 

commitment to a set of values without compromise. Values are 

those things you hold in high esteem. For example, if you value 

honesty and transparency, you will not cheat your way through 

school. Instead, you will sit down, have an honest chat with 

yourself about the benefits of honesty in your academic pursuit 

and then you will commit to honesty regardless of the cost. 

Even if you have to sacrifice an extra hour or two preparing for 

your exams; also if you have to go for external training to gain 

additional knowledge or spend more on your data subscription 

to have access to unlimited resources that will help you become 

the best in your field. You do it because leading a life of 

excellence, honesty and transparency are essential to you. 
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Do you have character? Are you the same on the outside as you 

are on the inside? The secret to your success is in your 

character. 

Why is Character Important? 

Suppose you are the Human Resource Manager (HRM) at a 

reputable Oil & Gas firm and you were asked to interview two 

people for a position at the firm. They are both highly qualified 

for the job. However, the first person, A, is not proficient in 

Microsoft Excel which is a crucial skill required for the job. He 

showed strong character during the interview by admitting his 

deficiency in this area and his willingness to learn. The second 

candidate B, on the other hand, possesses an expert proficiency 

in Microsoft Excel but you were informed that on his way to the 

interview hall, he disrespected one of the cleaners. He thought 

no one saw him; unfortunately, someone did and passed the 

information to you. His former employer recommended him 

with a warning clause attached. She wrote, “He gets the job well 

done but not after making everyone else on the team feel 

insignificant.” Who will you hire? 

Let‟s state the obvious. A is just as talented and as interested in 

the position as B. However, B is more skilful than A. Most 
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HRMs would pick B because he has the skills required for the 

job. However, a closer look reveals that as talented and as 

skilled as he is, he has a deficiency in character. As HRM, I 

would rather have a person of good character join the 

organization than someone whose lack of character puts the 

company at risk of losing money. If hired, B‟s character can 

cause his teammates to start to lose confidence in their abilities, 

thus resulting in reduced performance. There are also other risks 

involved with hiring him. We can employ A instead and equip 

him so we can all have a good night's sleep when we get home. 

A person without character, no matter how talented, is a security 

risk to any organization because of his/her instability and 

unpredictability. Like the Holy Book, the Bible would say, a 

double-minded man is unstable in all his ways. It is a risk to 

trust such a person because there will always be this air of 

uncertainty because of their instability. If you are ever going to 

get far in your career and life generally; if you want to keep 

progressing with consistent speed, you must develop character! 

The corporate world and other spheres of life have little 

tolerance for character deficiencies, especially in the areas of 

hard work, consistency, and commitment to growth. These are 
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qualities that define you. It's not enough to be skilled. Anyone 

can learn a skill. It's not enough to be talented. There are so 

many talented broke individuals scattered around the Earth. 

What will keep you successful is the character you develop as 

you progress in life. Start now to evaluate yourself. Ask 

yourself questions like; 

● How committed am I to do the right things? 

● How often do I change? 

● Am I consistent? 

● Am I the same person all the time or do challenges reveal 

a different part of me? 

● Am I predictable? 

● Who am I when no one is looking? 

These questions are deep and necessary. You can be hired to 

work for an organization after successfully passing the 

interview stage. However, what will keep you there is your 

character. Your commitment to excellence, your zeal, hard 

work, the way you treat customers, employees and your 

superiors, etc, are irreplaceable qualities every employer prays 

for in their employees and every customer desire for 

themselves. 
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So yes, character has a unique role in your career as well as 

your academic pursuit and every other area in your life. 

How to Build Your Character 

A lack of character will tear down in one day everything you 

have invested years in building up. This is why you must take 

time to build your character. Use every opportunity you get. 

You should even take more advantage of the bad times to 

develop character. Yes!!! If you have a friend who always 

makes you feel bad for doing the right thing, you should not 

hide behind the curtain of false loyalty. If your friend loves you, 

he/she won't put you in a position where you have to lie for 

them. 

The way to build character is to decide you want to lead a 

principled life; set standards for yourself and work on 

maintaining them. What are the standards you have set for 

yourself? Dr. Myles Munroe rightly said, your standards 

produce your character. Standards are like walls. They shield 

you from external influences - the negative ones. They are the 

security system that alerts you of impending danger. Some 

people have weak standards, which is why they easily conform 

to everything at the smallest sight of danger. They compromise 
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on their standards to sustain friendships. Just like the experience 

I just shared; it is only natural for you to desire to be accepted. 

Being too afraid to stand your ground because of what your 

friends may say, is a trap. The more you give, the more they 

demand from you. Why not choose to do the right thing and be 

free of such relationships? Maintaining your standards by being 

honest must be a priority over being liked. You should be 

willing to do whatever it takes to keep your principles. Be 

assertive. Know what you want and be ready to do whatever it 

takes to stand for it. There is no excuse for breaking your 

standard. You can choose today to become a person of 

character, deciding to do whatever it takes to stand for the truth. 

Here are some standards you can choose to set. 

 Choose to be responsible. 

 Choose to be accountable for your actions. 

 Choose to be disciplined - self-controlled. 

 Choose to be diligent. 

 Choose to be honest. 

 Choose to sacrifice your time, energy, and resources every 

day to achieve your career and life goals. 
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It is essential for you always to remember that you are a human 

being. Therefore, there are days you will be tempted. That is 

why discipline comes in. Discipline is a conscious effort to 

prevent your desires, cravings, and emotions from getting in the 

way of doing the right thing. It is you choosing to honour your 

word regardless of how you feel. There are days when you 

might be unable to meet up with expectations. A person of 

character will own up to their mistake and look for a way to 

make things right. You have to continually remind yourself 

every day that you will honour your commitment and uphold 

your standards. My dear friend, can I call you, friend? You must 

choose to be a person of character. Before building a reputation, 

build character first because if you create a reputation based on 

charisma alone, people will lose their trust in you when they 

find out your dishonesty. Invest in building character. Make a 

choice daily to do the right thing even when no one is looking. 

Finally, let your words, actions, and deeds be one. Only then 

can your success be sustained. 

Activity 

Outline the areas in your life you have not developed character 

in and set a goal and an action plan for building your character.  
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Before You Close This Book! 

Have you decided what career to pursue? If so, I want to 

specially congratulate you on taking the first step to read this 

book. I hope you keep the strategies learned here close to heart 

and convert these words into action. You can reread this book as 

many times as possible so that you can understand better. I 

believe in you and in your ability to become a success. I am 

confident that if you listen to all you have read and applied the 

information supplied herein in your life, there will be no limit to 

your success. You can make a difference in this world. I 
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encourage you to read this book more than once. Document the 

lessons and use them to make a better career choice. I pray and 

hope that you seize the moment and make the most out of your 

life. 
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CEDI Scholarship Scheme 

As part of our Corporate Social responsibility, CEDI(Career and Ethics 

Development Initiative), in partnership with other well-meaning 

individuals and organizations, will provide education grants for a selected 

number of indigent students across Africa.   

To qualify for the selection process, kindly visit our website, 

www.cedihub.org, to answer the questions and submit. Sample questions 

https://www.myersbriggs.org/type-use-for-everyday-life/type-and-learning/home.htm?bhcp=1
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have been provided at the end of this book to help you prepare 

adequately.  

 Alternatively, you can visit our Facebook page, 

https://www.facebook.com/CEDIFOUNDATION/ to access the link. 

 

For Career Counselling and other inquiries, kindly contact us at; 

ECCIMA HOUSE, Old Trade Fair Complex, 

By ShopRite, GRA Enugu Nigeria. 

+2349023353080 

https://www.facebook.com/CEDIFOUNDATION/ 

www.cedihub.org 

 

 

 

 

Required Candidate Information for the Selection Test 

The Following information will be required on the website, kindly 

provide them accurately. 

Name  

Home Address  

Phone Number(s)  

https://www.facebook.com/CEDIFOUNDATION/
http://www.cedihub.org/
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Email Address if any  

Facebook Name if any  

Name of School  

Address of School  

 

Please note that the grant is strictly for indigent students 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CEDI Pre-Selection Test Questions 

 

Answer each of the following questions (in not more than 3 

lines). Kindly, use the space provided and detach for 

submission. 

1. Tell us about yourself 
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2. Describe your interests. What activities are you interested in and 

how can you use them to help the society? 

 

        

        

        

 

3. Tell us about your favorite subject in school and why you love it.  
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4. What Career do you see yourself pursuing and why did you choose 

that Career? 

 

        

        

        

 

 

 

5. What meaningful experience have you had in school and how has 

it helped you grow? 
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6. Where do you see yourself in the next five years? 

 

        

        

        

 

 

 

 

7. Who is your role model? What inspires you the most about your 

role model? 

 



180 ‖ THE CAREER GUIDE 

 

 

        

        

        

 

 

8. Why should you be the one to receive this scholarship? 

 

        

        

        

 

 

 

9. What book have you read that has inspired you the most? Can you 

share one lesson you learnt from that book? 
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10.  In your own words, what is leadership and how have you been 

able to lead at school? 
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